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RESEARCH STUDY OF PREDICTION.OF

ADAPTABILITY TO THE NAVY

FINAL REPORT

CHAPTER I

INTRODUCTION AND BACKGROUND

THIS IS THEFINAL REPORT OF A RESEARCH STUDY OF RELATIONSHIPS BETWEEN

FLEET PERFORMANCE AND PSYCHIATRIC PREDICTION, .IN A PREVIOUS REPORT, TECHNICAL

-REPORT NUMBER I (14), THE DEVELOPMENT AND CONSTRUCTION OF THREE MEASURES OF

ADJUSTMENT TO LIFE IN THE NAVY WERE DESCRIBED. THESE MEASURES ARE BRIEFLY RE-

.VIEWED IN A. LATER SECTION OF THIS CHAPTER. .THEY HAVE MET WITH CONSIDERABLE

ACCEPTANCE AMONG NAVAL.PERSONNEL. -TIE ADMINISTRATION OF THE INSTRUMENTS AS

DESCRIBED IN TECHNICAL REPORT NUMBER I, DEMONSTRATED THAT RELIABLE ASSESSMENT

OF-ADJUSTMENT TO THE NAVY WAS POSSIBLE,

THE DESIRABILITY OF PREDICTING SUCH CRITERIA IS REFLECTED -IN THE PURPOSE

OF THAT RESEARCH, THE RELATING OF FLEET PERFORMANCE AND PSYCHIATRIC PREDICTION*

.As INDICATED IN THE PREVIOUS REPORT AND IN, A LATER SECTION OF THIS CHAPTER,

PREDICTORS CURRENTLY IN USE IN THE NAVY SCREENING PROGRAM DO NOT SATISFACTORILY

PREDICT THE CRITERIA,. THE RESEARCH DESCRIBED IN.LATER CHAPTERS OF THIS REPORT

WAS UNDERTAKEN iN ORDER TO EXPLORE VARIABLES OTHER THAN THOSE NOW USEDg

As WILL BE SEEN, IT IS REASONABLE TO INFER TIATBOTH.NEQATIVE AND POSI-

TIVE MALINGERING CONTRIBUTED TO THE LACK OF PROGNOSTICVALIDITYO THE EXPLOR-

ATORY STUDY DESCRIBED IN LATER CHAPTERS WAS DESIGNED TO MINIMIZE THIS FACTOR QF

"FAKING" AND TO INCORPORATE WHAT APPEARED TO BE "BEST PREDICTOR BETS*" A RE-

VIEW OF LITERATURE ON PSYCHIATRIC SCREENING RESEARCH WAS USEFUL IN. HELPING TO

IDENTIFY THOSE VARIABLES WITH, THE GREATEST' APPARENT VALUE* NoATTEMPT WAS MADE
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TO CONSTRUCT DEFINITIVE MEASURES TO BE USED IN SCREENING. .RATHER, THE.ORIEN-

TAT-ION WAS TOWARD TWO OUTCOMES:

:Ie THE PROVISION Of A FRAMEWORK FOR STRUCTURING NAVY

PSYCHIATRISTS' EVALUATIONS OF RECRUITS

2. THE DEVELOPMENT OF A BASIS FOR'THE CONSTRUCTION

OF OBJECTIVE MEASURES OF-PREDICTORS OF ADJUSTMENT

TO THE NAVYi

.A REVIEW OF THE PREVIOUS REPORT, TECHNICAL REPORT NUMBER I, FOLLOWS, AL-

SO INCLUDED IN THIS CHAPTER IS A STUDY OF THE VALIDITY OF PERSONALITY QUESTION-

NAIRE ITS OF MEDICAL.SCREENING FORM A,. THE LATTER STUDY IS A LOGICAL EXTEN-

TION. OF THE WORK IREPORTED PREVIOUSLY., A REVIEW OF LITERATURE ON PSYCHjIATRIC

SCREENING RESEARCH IS PRESENTED IN THE .NEXT CHAPTER. OTHER CHAPTERS OF THE RE-

PORT ARE DEVOTED TO A DESCRIPTION OF THE DEVELOPMENT AND ANALYSIS OF THE PRE-

DICTOR RESEARCH INSTRUMENT.

REIEW oF TECNICALREPORT NUMBER I

THE MAJOR PURPOSE OF THE. RESEARCH REPORTED IN TECHN4ICAL REPORT NUMBER I

WAS TO EVALUATE'THE PREDICTIVE ASPECT OF THE "S" RATING OF. THE PULHES PROFILEa.
-THIS RATING REFLECTS THE PSYCHIATRIST'S ESTIMATE OF THE RECRUIT'S CURRENT

PSYCHOLOQICAL.ADJUSTMENT AS WELL AS A PREDICTION OF THE RECRUIT'S FUTURE ADAPT-

ABILITY TO THE NAVy. IN ADDITION TO EVALUATING PSYCHIATRIC RATINGS3 OTHER PRE-

DICTORS WHICH.WERE FOUND ON THE.MEDICAL-SREENINQrFORM.A WERE EVALUATED IN TERMS

OF HOW THEY R.ELATE.TO LATER NAVY ADAPTABILITY.

TECHN.ICAL REPORT NUMBER I DESCRIBES NOW THE CRITERIA OF LATER ADAPTABILITY

WERE DEVELOPED. ADAPTABILITY OR LATER ADJUSTMENT WAS MEASURED BY INSTRUMENTS

DESIGNED TO OETERMINE (I),TH SATISFACTION OF THE MAN HIMSELtF (JOB ADJUSTMENT

-2-
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INVENTORY), (2) THE SATISFACTION Of THE MAN!S SUPERVISORS WITH .IlM (PERFORMANCE

RATING SCALE), AND (3) THE SATISFACTION OF THE MAN'S ASSOCIATES WITH HIM (PEER

NOMINATIONS) .COL:LECTIOk OF CRtTERION DATA ON MEN ON WHOM PREDICTOR INFOR-

MATION WAS AVA.ILABLE WAS ALSO DESCRI'BED. THE PREDICTOR DATA ("S" RATINGS AND

BIOGRAPHICALINFORMATION) WERE THEN STATISTI'CALLY RELATED TO THE CR-ITERIA. THE

CONCLUSIONS REACHED IN.THE REPORT ARE:

*1. THE "S" SCALE APPEARS TO HAVE NO,PROGNOSTIC VALUE

FOR LATER ADJUSTMENT TO.THE NAVY,

.2, .BIOGRAPKICAL MATERIALCONTAINED IN. THE MEDICAL

:-SCREENING FORM A HAS .LITTLE VALUE IN PREC;CTING

LATER ADJUSTMENTO

IN TECHNICAL REPORT NUMBER IS IT WAS RECOMMENDED THAT THE PERSONALITY QUESTION-

NAIRE ON THE BACK OF THE.STANDARD MEDICAL.SCREENING.FORM A BE ANALYSED TO DE-

TERMINE:THE VALIDITY OF THIS QUESTIONNAIRE IN PREDICTING LATER ADJUSTMENT, IT

WAS ALSO RECOMMENDED THAT RESEARCH BEINITIATED TO DETERMINE WHAT-FACTORS,

OTHER THAN BIOGRAPHICAL, ARE CORRELATES OF LATER NAVY ADJUSTMENT, HOW THESE

FACTORS CAN BE'MEASURED EFFICIENTLYp AND HOW WELL THE MEASUREMENT OF: THE

FACTORS PREDICTS LATER ADJUSTMENT.

ANALYSIS OF THE MEDICAL-SCREENI NG FORM A. PERSONALITY.QUEST, IONNA.!RE

FOLLOWING THE RECOMMENDATIONS MADE IN.TECKNICAL.REPORT NUMBER Is AN [TEM

ANALYSIS WAS MADE OF THE PERSONALITY.QUCSTIONNAIRE CONTAINED ON THE BACK OF THE

MEDICAL.SCREENING FORM A, Tis SECTION PRESENTS TNE RESULTS OF THAT ANAL.YSIS.

PROBLEM* AS DESCRIBED IN TECHNICAL REPORT NUMBER IS AS AN ADJUNCT TO THE

BRIEF PSYCHIATRIC INTERVIEWS EACH RECRUIT, WHEN HE ENTERS THE NAVY, IS ASKED A

SERIES OF MORE-OR-LSS STANDARD QUESTIONS RELATING TO HIS PERSONAL ADJUSTMI4NT.

-.3-
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OIL-TMlE BASIS OF THE RECRUIT'S ANSWERS TO THESE QUESTIONS AND HlIS OVERT BEHAVIOR

DURING THE INTERVIEW, THE PSYCHIATRIST EVALUATES THE RECRUIT'S LEVEL OF ADJUST-

MENTa THIS EVALUATION IS CONSIDERED PROGNOSTIC AS WELL AS DIAGNOSTIC.

.THE 70-iTEN QUESTIONNA.IRE ON THE BACK OF MEDICAL'.SCREENiNG FORM A HAD BEEN

SUBJECTED TO ANALYSES BY RESEARCHPERSONNEL -AT BAI'NURIDGE NAVAL-TRAIN.ING STATION.

,As A RESULT OF THIS RESEARCH, A 33-ITEM QUESTIONNAIRE HAD BEEN DEVELOPED AND HAD

BEEN ADMINISTERED AT THAT STATION FOR SOME TIME* THE PRESENT ANALYSIS OF THE

QUESTIONNAIRE WAS DONE TO INVESTIGATE IrTS PROGNOSTIC VALIDITY'.

.SUBJECTS'. FROM THE ORIGINAL SAMPLEOf 413 SUBJECTS ON WHOM CRITERION DATA

WERE COLLECTED FOR THE RESEARCH REPORTED IN TECHNtCAL REPORT NUMBER 1, INFOR-

MATION ON THE 33-ITE. QUESTIONNAIRE WAS OBTAINED ON.196 MEN WHO RECIEVED THEIR

INITIAL PSYCHIATRIC EXAMINATION AT THE NAVAL TRAINING STATION, BAINBRIDGE,

MARYLAND*

PROCEDUREg THE 196 SUBJECTS WERE RANKED ACCORDING TO THEIR CRITERION

SCORES AND RANDOMLY DISTRIBUTED INTO TWO GROUPS OF 100 AND 96, THE FREQUENCY

OF UNFAVORABLE RESPONSES WAS TABULATED FOR EACH OF.THE 33 ITEMS IN THE.QUES-

TIONNAIRE FOR THE SUBSAMPLE OF 100w TKE.RESULTtNG I.NQIVIDUAL ITEM FREQUEN4CIES

FOR THE GROUP WERE TOO SMALL.FOR AN ITEM ANALYSIS MET.OD.OF INVESTIGATIONS THE

TOTAL NUMBER OF UNFAVORABLE RESPONSES FOR THE UPPER 27% AND LOWER 27% OF THE

SUBSAMPLE WERE THEN OBTAINED FOR ALL .33 ITEMS, ON THE BASIS OF THE RATIO OF

UNFAVORABLE TO .FAVORABLE RESPONSES IN THE LOWER VSo THE UPPER CRITERION GROUPS,

A CUT-OFF. SCORE WAS ESTABLISHED TO DIFFERENTIATE THE GROUPS. THE CROSS-*VALI-

DATION SAMPLE IN TERMS OF UNFAVORABLE RESPONSES WAS THEN SORTED ON. THE BASIS OF

A CUT-OFF POINT Of UNFAVORABLE VSA FAVORABLE RESPONSES INTO PREDICTED UPPER AND

-4-
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LOWER ADJUSTMENT GROUPS AND THE ACTUAL UPPER AND LOWER PERFORMANCE GROUPSO

WITH ACTUAL ADJUSTMENT SCORES SPLIT AT.THE MEAN,

RESULTS. T14E RANGE OF UNFAVORABLE RESPONSES FOR THE 33 ITEMS IN THE

QUESTIONNALRE FOR THE VALIDATION SAMPLE OF 100 WAS FROM ZERO TO ELEVEN, WITH

A MODAL VALUE.OF TWOs FROM INSPECTION ALONE, IT COULD BE SEEN THAT SUBJECTS

IN THE UPPER AND LOWER CRITERION GROUPS RESPONDED TO NONE OF THE ITEMS IN A

MANNER SIGNIFICANTLY DIFFERENT FROM WHAT MIGHT HAVE BEEN EXPECTED BY CHANCE.

THE NUMBER OF UNFAVORABLE RESPONSES FOR THE TOTAL QUESTIONNAIRE MADE BY

THE UPPER AND LOWER CRITERION GROUPS WERE 28 AND 60- RESPECTIVELY, ON THE

j BASIS OF THIS APPROXIMATE RATIO OF ONE TO TWO1 A CUT-OFF SCORE OF TWO WAS

ESTABLISHED TO PREDICT CRITERION SCORES OF THE SECOND SUBSAMPLE., THIS SUB-

SAMPLE WAS THEN SORTED INTO TWO GROUPS ON THE BASIS OF ZERO AND ONE VS. TWO

OR MORE UNFAVORABLE QUESTIONNAIRE RESPONSES. THE STATISTICALLY.INSIGNIFICANT

TETRACqORIC CORRELATION BETWEEN THIS DICHOTOMY AND THE CRITERION DICHOTOMIZED

AT THE MEAN WAS ,07.

'CONCLUSIONS. THE 33-ITEM QUESTIONNAIRE GIVEN TO NAVY RECRUITS AS A PART

OF THEIR INITIAL PSYCHIATRIC SCREENING DOES NOT APPEAR TO HAVE STATISTICALLY.

SIGNIFICANT PROGNOSTIC VALIDITY AGAINST CRITERIA OF THIS TYPE- THIS, OF COURSE,

DOES NOT MEAN THAT THE QUESTIONNAIRE IS NOT A USEFUL ADJUNCT TO THE SCREENING

PROCESS WHERE THE PRIMARY PROBLEM IS TO IDENTIFYJQUICKLY RECRUITS FOR NORE

INTENSIVE STUDY,

-5
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CHAPTER II

REVIEW.OF LITERATURE ON PSYCHIATRIC SCREENING RESEARCH

THis CXAPTER PRSENTS THE RESULTS OF A LITERATURE SURVEY, ON MI.LI. TARY

PSYCHIATRrIC SCREENING RESEARCH, DURING THIS BACKGROUND ANALYS, $q SPECIAL

ATTENTION WAS GIVEN TO THE RESEARCH, METHODOLOGIES EMPLOYED# THE CRITERIA OF

ADJUSTMENT EMPLOYEO AND THE PREDICTORS WHICH RELATED SIGNIFI.C.ANTLY. TO THQSE

CRITERIA . THROUGH TIllS LITERATURE SEARCH 'AND FROM KNOWLEDGE GAINED IN EARLI.ER

RESEARCH, IT WAS HOPEO THAT IDEAS WOULD BE. OBTAINED WHICH WOULD CONTRIBUTE TO

SELECTING OR DEVISING PREDICTORS MEASURING FACTORS HAVING HIGH RELATIONSHIPS

WITH THE CRITERIA.O7 ADJUSTMENT DEVELOPED IN. THE -FIRST PHASE OF THIS RESEARCH

DIAGNOSIS VERSUS PROGNOSIS

THE AMOUNT OF RESEARCH THAT HASBEEN DONE IN THE AREA OF PSYCHIATRI'C SCREEN-

-ING Of MILITARY PERSONNEL-HAS BEEN VOLUMINOUS (24). So MANY OF THE STUDIES DEAL

WITH THE VALIDATION, OF SCREENI.NG PERSONALITY INVENTORIES AS DIAGNQSTIC INDI-

CATORS Of PERSONALITY ADJUSTMENT THAT THE TERMS PSYCHIATRIC SCREENING AND DIAG-

NOSTIC SCREENING HAVE BECOME ALMOST SYNONYMOUS, HOWEVER, WITH THE SLACKENING

OF THE MILITARY MANPOWER DEMANDS AFTER WORLD WAR II AND THE CORRESPONDINGLY

GREATER EMPHASS ON THE "SCREENING IN" OF SUITABLE RECRUITS, THE PROGNOSTIC

ROLE OF PSYCHIATRIC SCREENING HAS EMERGED AS ONE OF THE PRIMARY FUNCTIONS OF

THE SCREENING PROCESS. Tlit ESSENTIAL DIFFERENCE IN THE DIAGNOSTIC AND PROG-

NOSTIC' FUNCTIONS OF SCREENING LIES IN THE PARTICULAR CRITERION USED.

,IN THOSE STUDIES DEALING WITH THE DIAGNOSTIC VALI.DITY OF T"E SCREENING

INSTRUMENTS# A PSYCHIATRIC CRtTERION IS USED AS A VALIDATING MEASURE OF ADJUST-

MENT THItS 1S A PSYCHIATRISTIS DIAGNOSIS OF A RECRUITIS NEUROPSYC.4IATRIC ;FIT-

NESS FOR NILITARY. DUTY' MADE.AS A RESULT Of A PSYCHIATRIC EXAMLINATION. .THIs

-6-
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EXAMINATION.1S GIVEN AT THE SAME TIM As, BUT INDEPENDENTLY Of THE SCREENING

INSTRUMENTS TO BE VALIDATED, .IN-THOSE STUDIES DEALING WITH, THE PROGNOSTIC

VALIDITY OF SCREENI(NG INSTRUMENTS, THE CRITERI-ON Of ADJUSTMENT-IS USUALLY SOME

MEASURE OF. BEHAVIOR DEVELOPED UNDER THE SAME CIRCUMSTANCES AND.AT THE SAME

TIME THE PREDICTED BEHAVIOR IS TO OCCURo. RELATIVE ADJUSTMENT AT THIS LATER IN-

SERVICE PERIOD' MAY BE DETERMINED THROUGH A PSYCHIATRIC EVALUATION, EXAMINATION

OF HEALTH.AND SERVICE RECORDS, AOMINISTRATtON.QF PERSONALITY.AND SOCIOMETRIC

INVENTORIES, OR OTHER METHODS WHICH MIGHT BE INDICATIVE OF SERVICE ADAPTABILjiTY#

DIAGNOSTIC PSYCHIATRIC SCREENING. RESEARCH . IN A REPORT ON THE VALID;ITY

OF PERSONALITY I'NVENTORIES IN MILITARY PRACTICE, WHICH REPRESENTS AN EXTENSIVE

REVIEW Of THE.LITERATURE ON THIS SUBJECT, ELLIS AND CONRAO..(10) CONCLUDE THAT

SUCH INSTRUMENTS HAVE A VALID DIAGNOSTIC FUNCTION IN PSYCHIATRIC SCREENING*

MOST OF THE FINDINGS UP TO THE :PRESENT SUPPORT THIS COHCLUSION ALTHOUGH

SCREENING INSTRUMENTS DO NOT ALWAYS SIGNIFICANTLY DIFFERENTIATE ADJUSTED AND

MALADJUSTED GROUPS WHEN.USED ALONE, CLINICAL JUDGMENTS BASED ON A BATTERY OF

SUCH INSTRUMENTS AGREE QUITE HIGHLY WITH: SUBSEQUENT PSYCHIATRIC EVALUATIONS.

A COMPREHENSIVE COVERAGE OF DIAGNOSTIC PSYCHIATRIC SCREENING RfSEARCH.MAY.BE

FOUND IN DUNCOMBE (9), ELLIS AND CONRAD (10), 'SINGER (27), WEXLER (31), AND

ZUIAN (34)w

PROGNOSTIC PSYCH IATRIC'SCRECNING RESEARCH* TWO TYPES OF STUDIES DEALING

WITH..TNE PREDICTION OF SERVICE ADAPTABIL$,TY MAY BC FOUND IN THE CURRENT

LITERATURE:

.I .THOSE THAT HAVE USED PERFORMANCE MEASURES AS CRITERiA

2. THoSE.THAT HAVEUSED PSYCHIATRICALLY ORIENTED NEASURES

OF ADJUSTMENT AS CRITERIA

17 -
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I. PtRFORNAXC9.CRIT9RIA.* MOST SWqDIES ON.PYHARCPLIT0

HAVE USED AS THEIR CRITERIA LATER INmS9RVICt PERFORMCE 'MIASVOICS

SUCH.AS PA$$wFAIL CL.AS~tftCATtONS IN, TRAINN SC"OOLS.0 THESE STUDIES

HAVE GENERALLY FAILED TO SHIOW POSIT-IVE RELATIONSHIPS SETWEEN PSYCNI-

A.TRIC'PREDICTIONS AND THESE CRITERION MASURES. TKha' IS NOT SIJRPRI-

ING SINCE MOST Of THE PER7O.3MANCE MEASURES USED AS CRITtRIAH:AVE PRI-

M4ARILLY INVOLVED.-INTELLIGENCE, APTITUDE, AND PKYSIOLOGICAL VWARI1ABLS

TH. MAgkING THE RELATIONSHIP BETWEEN PER30MAL(~TY PREDICTORS AND SUB-

SEQUENT PERFORMANCE A. RESIDUAL ONE. ReVyiEWS 0r Pt.R~fORMIANCE 11vtcI

THAT HAVE BEEN, DONE SO FA.R MAY BE FOUND IN Dtfcomat (9), ELLIS AND

CONRAD (0), FINES-INGER ETr AL (11), AND GUILFORD (15)* ONE OF THE

REVIEWED STUDIES WILL BE M1ENTIONED HERE BXCAUSEOF ITS EMPHASIS ON

PERSONALI Y. VAR I ALES IN BOTH .. RED ICTOR AMD CR-ITERI ON - EASUREs, XN

THIS STUDY .INTELLIGENCE.ANO PHY3ICAL.fACTORS WERE HELD RELATIVELY

CONSTANT THROUGH ,$IGHLY SELECTIVE SCREENING PROCEDU~RES W-ITH.. THERg-

SULT THAT THE PROPORTION Of THE VARIANCE IN PERFORMANCE:ATTRIBZAbLE

TO PERSONALITY FACTORS WAS CORRESPOND INGLY INCREASEDs

INr A, SCR9EE44IXG STUDY OF OFFICER CANDIDATES fOR THE MARINE CORPS,'

ROHRER IFOUND A RELATIONSHIP BETWEEN CERTAIN PERSONAL"ITY.TYPES8 AND

SUCCE~SSFVL CANDIDATES,UUING44 AS CRITERIA FOR SUCCESS SOTH.TIE RANK-

ING IN BASIC TRA-INING SCHOOL AND PSYCHIATRIC RA.TI*0,3* ATmvbeess

IiWERE RCOGIZED AS INTERMEDIATE MAlSRES, THEY WERE CONSIOCRED Siff-

_rICIENT rOR THE VALIDrATION OF SELECTlION NYPOTI4ISRSRv 89oSSSi vI,

CYCLOTMYMk'C, ANMOHYSTERIC PXRSONMAITYTYPES T9MPED TO BE SmcCEUFvL*

THEF CLASSIFICATIONS WRICH CHARACTERIZED THE IUNS4CQERSfW. CMAPIATE

WERE PSYCHOPAT"IC AND "org"s' (.1N1 W04101_ IT WAS NOT. P055151.1 TO
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IDENTIFY A SINGLE CLEAR PERSOt4ALITYTYPt), .RQH$R9RALSO POUWN-AMY

*PERSONAL -HISTORY ITEMS WHICH, SI,01IFICANTLY D1ICRIMINATED, bitGO 4K0

LOW RAKEDGCANDIDATES, HOWEVCRp THESE ITEMS3 WERE NOT. CROSS-VALIDAT9D

ON ANOTHER SAMPLE,*

Z.0,ApJUSTMZNT CR.ITERIA~o ALTHOUGH RELATIVELY FEW lN MBE41fR,

P SYCHILATRIC PREDICTION, STUDIES WHICH-HAVE AS T14EIR CRITERI-A LATER

l?(-SERV ICE*MEASURES OF ADJUSTMENT OFFER THE ONLY DEPENDABLE SOURCES

Of07 IrORMATION ON THIS PARTICUL.AR PRoLEN T.His Is T.RUE SINCE.THEc

PREDICTIVE VALIDI-TY Of PSYC"IATRI.C MEAS3URCS REQUIRCS THAT THE VARI-"

ANCE IN, PREOiCTED BEHAVIOR BE DUE PRIMARILY TO PrR$ONAIlTY.FrACTORS*

SERVICE PERFORMANCE SHOULD THEREFORE BE NICASURED IN TIERMS Of THESE

1ACTORS-o EMPHASIS OF TIlS PRESEN4T LITERATURE SURVEY HAS BEEN PLACED

ON THOSE STUDIES UTILIZING SUCH ADJUSTMENT CRITERIA* -A-BREAKDOWN

ACCORDING TO MET.0ODOL.0GY INTO VALIDATION-AND CROSS-VALIDAT'ION TYPE

STUDIES WAS MADE SO THAT RESULTS COULD SE EVALUATED ACCORDINGLY*

VALIDATION STUDiS

IN MIIITARY RESEARCH, ON THlE ADAPTABIrLITY 0.7 MEN TO SERVICE IE,t THE H-41

TORICAL-EXPERtmENAr EHDO INVESTIGATION HAS SEEN EXTENSIVELY.USEb4o IN

TKils MCTflOD~ HYPOTHESES REGARDING THE RELATIONSHIPS OF VARIABLES ARE V-ALIDATED

0O4 DATA THAT ARE ALREADY COLLECTED OR TJIAT WILL. BE AVAILABLit AFTER A PIERIOD .OV

71MES USUALLY NO CROSS-VALIDATION PROCEDURES ARE ATTEMPTED AS A. MORE 01IGOROMI

TEST OF THESE HYPOTHESES* OTHER STUDIES MAY BE CITED WitC I A,11NOTa Or THE

HISTORICAL-EXPERIMEN.TAL TYPE, BUT WHICH.SHARIE ITS CHARACTCRISTIC LACK OF CROSS-*

VALIDATION.* .REVIEW OF RELEVANT VAIIIDATION STUDICS FOLLOWS.

USING A SAMPLE Of l7,00 NoVy RECRUITS FROM THREE TRAlINNGCEN4TERS,

9.
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HUNT (16..17) HAS DONE A TJ4OROIJOK ANALYSIS or. SCREENING efriciEkc, 'WITm.LATER

PSYCHIATRIC ATTRITION, RATE Of N4AVAL PCRSQNNICL AS THE MAJOR CRITERION. IHg.HAS

SHOWN THAT PSYCHIATRIC ATTRITION IS INVE9RSELY.RELATED .TO SCREENING RATZI THE

GREATER PERCENT': Of MEN RELEASED FOR MAL.ADJUSlTMENT REASONS AS A R9SULT Of THig

I1NITIAL SCRE[ENING (UP TO ASPECI~FIC CUT-OFF POINT)-,THE SMALLEtR PERCENT, Or

PSYCHIATRIC ATTRITION III SUBSEQUENT DUTY YEARS. THE METHOD OF ANALYSIS IN

THESE STUDIES WAS TO DETERMINE PERCENTAGE DI.FFEREKCES IN NEtUROPSYCHIATRtC; OIlo

CHARGES Of HEN. WHO I*AO SEEN SCREENED AT THREE 'TRAINING1 STA.TIORS WHERE. SCREEN-

ING DISCHARGE RATES WERE, SIGH.ifICLANTLY DIFFERENT. -A TYPICAL EXAMPLE OF )013

FINDINGS IS THlE FOLLOWING* -DURING THE moN"TH ,OF APRI L 1943, THEl SCREEPIING I'S-

CHARGE RATES AT THE GREAT LAKES, NEWPORT, AND. SAMPSON, TRAINING CEN-TERS. WERE

445%, 2o6%, AND O.7%*. -THE S48SEqUE.T ATT.RITION RATES (AFTER TWO AND 0 .*4LF

YEARS) Of TOE MEN SAMPLED DURING THIS MONTH WERE 1*5%, 1.8%, AN4D 340%,

THE ABOVE RESULTS OFFER POSITIVE INDICATION Of THE VALIDITY OF TH4E SCREEN-

LNG PROCESS; THAT IS# THO0SE HEN WHO WERE LIKELY TO BE NEVROPSYCHIATRIC CASUAL-

TICS WERE BEING DETECTED AND DISCH'ARGE.Do THE PREDItCTION ELEM4ENT IS INVOLVED IN

THE AMOU$NT OF.OVERALL SERVICE M4ALADJUSTMENT THjAT IS TO BE EXPECTED WITH VARYING

SELECTION RATIOS* ONE CAN. PREDICT-A"-INCREASE. INK PSYCKIATRIC ATTRITION1 WITH A*

DECREASE INt PERSONAL.ITY ACCEPTABIITY STANDARDS. UNFORTUNATELY, FROM THE ASOVE

RESULTS NOTHING CAN BE SAID RkEkARD-ING SPECIFI-C PREDICTOR iN4STRt#XCNT VALIDITICS

BEYOND THE FACT THAT THEY-MAY-HAVE SEEN CONTRIBUTIMG fACTORS TO OVERALL SCREEN-

ATTACKING THE PROBLEM Or PREDICTION, J0RE DIRECTLY, HU04T (32) 51110019 TH4E

RECORDS Of 944 MEN WHOSE PTRISONALITY lflVFtCULTl9S HAD BEEN CLASSIfiED As "MILD",

"MODERATE" AND "SEVERE" AS A, RESULT Of A BRIEF PSYCH14TRIC .IXT9,*Vtcvp THEt

SVISEQUILMT DlICHARGE. RATES O?:TA9SE TWICE CATABORIES AlFTXR A, PERIOD OF A YEAR
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WERE 6*5%p 2Q*2%, AND N9O% RE$PEICTIVELY IN -A SIMILAR STUOY.(33),0? 242 RE-

CRUITS, WHOSE PERSONAWITY DIF~FI CULT ftl WERE LISTED All "MILO" AFTER PSYCxIATRIC

SCREENING., THE SUBSEQUENT ATTRITtON RATE WAS 1200o, JHis PERCENTAGE WAS SEVEN

T IMES THAT Of tNC NORMAL -CONTROL GROUP AND THREE TIMES. THf 9 KSTI1:10T90 NAVY. RATE

FOR THE PERIOD*

AITA (1) ACHIEVED SIMILAR RESUJLTS IN hIS STNDY ON THI FIAYO THE

BRIEF CLINICAL INTERVIEW METHOD IN PREDICTING LATER StRVICt AOJV3TM9NT* All A

FIVE YEAR FOLLOW-UP STVDY 07 304.ARwr I-NDUCTEES WHO WERE CLASSIFIED AS 0000

AND BAD PROSPECTS FOR SERVICE ADJVSTMENT A.S. A RESULT Of A SCREENING ITERVIEWp

HE FOUND THAT A, SIGNIFICANTLY GREATER NUMBER OF THE "P'REDICTED GOOD" MEN SUC-

CESSFULLY ADJUSTED TO THE SERVICE* .JUDGKNTS OF RELATIVE AD-I4USTMENT MADE AFTCR

AN EXAMINATION Of HEALTH AND SERVICE RECORDS WE-RE USE.D AS CRIT'ERIA OF, ADJUST-

MENT4 THE RESULTING FIGURES WERIE: 95 GOODIADJUSTMENTS OF-100 PREDICTED GOOD,

AND 21 BAD ADJUSTMENTS FROM 100 PREDICTED BAD. -IT SHOULD BE NOTED, HOWIEVERJ,

THAT 79% or' TH4OSE PREDICTED BAD ACTUALLY BECAME SATISFACTORILY AIDJUSTED.

THE ABOVE FINDINGS ARE PRESENTED AS AN INDICATION Of TKE EFFECTIVENtSS Or

PREDICTION 0f AD0JUSTMENT MADE AFTER PSYCHIATRIC SCREENING. HOWEVER, THESE3

FIGURES ALSO INDICATE THAT M4ILD MALAD-OUSTMENT DOES NOT NECESSAIRILY.RulE9 OUT

SUCCESSFUL M-ILITARY.SERVICE, .As HUNT CONCLUDED, ALTHOUGH. 'KE.DISCHARGE RATES

Of BORDERLINE NEUROPSYCHIATRIC CASES ARE KIGHER THAN FOR NORMALS, THEY-AR9_1111T

HIGH ENOUGH T"O PRECLUDE VALUABLE SERVICE FROM THE~ GROUP AS A WHOL&O O0THER

STUDIES CONFIRING THIS PARTICULAR POINT MAY BE FOUND IN THE LITCRATURto

HUNT HAS INVESTIGATED THE RELATIONSHIP BETWEEN DlAQXO&TIC CATEGORY 4%0

TYPE 0f SUBSEQUENT BEHAVIOR IN ANK EFFORT TO DEIERI11NE1 NOT ON4LY THE ANOUNT,11 BUT

ALSO TMETTYPE Of MALAPAPTIVE BEHAVIOR THAT IS LIKEL.YTO OCCUR WIT14 DIFICRENT

PERSONALITYTYPE GROUPS (19-20)0 .A& A RESULT Of Two SVGH, STUDIES IN W14AC
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IIEALTH AND SERVICE RECORDS FOR VARIOUS GROUPS WERE COM1PARXID, ME CONCLUDED THAT

THERE KAY BE SOME PREDICT.IVE VALUE, IN, IAM-ILIAR OtAG*4OSTIC CATlEmgOIS, RE~SULTS

SHOWED THAT NEUROTI WERE MORE Or A MEDICAL. PROBLEM BUT LESS OF A DISCtPLINkE

PROBLEM TH(AN NORMALS1* -DiscIPliNARY PROBLEMS DUE TO ALC9140LLC MISU.SE WERE COMX-

PARXTIVELY HIGH AMONG NEUROTICS, S IGHT AMOKQ THOSE WITH LOW INTIELLIaGmeC A140

NON-EXISTENT W4.TH S.C.IZOID PgRSOMALlTlES. THE. ic.ss INTELLIGET SUBJECTS IAA;

GREATER INCIDENCE Or iNSUBOROIXATIONIAND LEAVE t~rRACTLQNS* ASOC.IAL. PSYC#04.

PATK3 WERE BY FAR THE GREATEST DISCIPLmiNAY PROBLEMS AMID WERE P-ARTI4CULARLY

CH'ARACTERIZED BY INSUBORDIMA-TlON.

Tmr~ RELAT0r)NHIP 5TWE'N. ILLTERACY AN4D THE PRED-ICTION, 0f MLITARYr ADJUT"-

MENT AAS ALSO BEEN, kNVESTIMATED BY' RUNT (16) I N A FOLLOW-UP STUDY -OF 1,.413

tLLIlTERATES IN, THE NAVY'S ILLITERACY PROGRAM*, SiNClt THESE MEN MAD UNDERGOONE

THREE SEPARATE PSYCHIlATR-IC SCREEt.4114.0, THE MALAOJU5TEO IAD PRESUMABLY BEENt ~ ~THOROUGHLY SCREIEN190 OUT# INk SPLTt OFTlS HWVR THE. SUBSEQUIENT NEqRO-

PSYCHIATRiC ATTRITION RATES FOR THESE KEN WERE 12% DURiNG TRA-INING -ANDQ 3*2%

AFTER ONE YEAR* -BOTH .Of THEgSE FIQDRgS WERE SIGNIFICANTL.Y KJIGHER THAN T14E RATES

FOR TOTAL NAVY PERSONNEL DURING THE SAME P;ERIODS, HUNT CONCLUDED FROM T14JS

THAT tj,6ITERACY. MAY BE CONSIDERED SYMPTOMATIC NOT ONLY or MENTALg. tFCINKCY' BUlT

or NEIIROPSYCHIATRLC DISORDERS AS WELL* ALSO.,q ILLITERACY. IS A, HANDICAP WHjICH

HINDERS A PgRSQN"S AO4IUSTM9$T TO LIVEy RE#4DIRike HiMN MORE SUSCEPTIBLE TO OER4.

50MM. I TY MALA440IVTMENTp.

ANOTKER FACTOR WKICH INJCREASES THE LIKELIHOOD or MALADAINTATLON4 1. SCRVCO

Lift WHICH1.1 1S ORE BASIC THAN iLL4TERACY is MENTAL. DtFICIENCY4 AN -A $T~ 0F

Two GROuPS or 597 NAVAL RgCRViTS WITH LOW, INTEILIGENCE (MAO$ Of 12 YEARS, GO

MONTHS OR BELOW), HUNT (21) FOUNMD THE NEUROPSlYCHIATRIC ATTRi TtOk.RATE~r FO rt

GROUP SHOuING ONLY IOW IxTELLItmGEC To BE 7.q,7. FOR THE9 40VP IN WN16H
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PSYCHItATRIC SYMPTOMS APPEARED I N AD IT ION TO LOW. INHTELL IGEtNCE. THE 0.1SCmARGE

RATE WAS liI,3, THE COMPARABLE 7ItaIRE FOR THlE NORMAL CONTROL OROVP WAS 106

.ACCOROtk TO HUNT, TKESE RESULTS SHOW CLEARLY TH~AT THE MILITARY POTENTIAL OF

INDlVIDUALSL WITH LOW INTELLIGENCE 15 MUCH LESS THAN THAT Or INDI1VID4ALS V#O

ARE NOT SO HAW~CAPE0C~

Jr. A 1TUIY OF THE PREDJCTtON VALIDTY Of THE CORNELL SELECTEE INDEX, A

PERSONALI.TY IRVtNTORY.CO$ISTlKG Of A. LIST OF QUESTIONS Oft NEIAROPtYQK1ATRtc

ANDP PSYCH4OSOMATIC SYMPTOMS5, WEINSTOCK AAA WATs~t4,(30) CONCLUDE THAT THEJ OTAL

SCORE Of THE liNEx CONTRIBUJTED VERY LITTLE TO, THE IDENTIFICArTION 14 THlE 149k

LATER DiSCI4ARGED. AT A. NAVAL. TRA;.,NINs CENTER FOR NEUROPSYCKIATRIC REAsonss

DURING Aft INITIAL SCREEN410 PRoc:E, 164 NAVAL RECRVATS4 WICRE IDEWI-FAI AS

POT&NTtILY' UNFIrT ON THE BASIS Of THtI.R RESPONSLS ONTI4E INDtXw. .SEVEKTY-THREE

OF THESE RECRUItTS WERE LISTED AS rOTENT-1ALLY UxftT BY PSYCI$IARICItNT9RYI(WS*

AT TI$E END OF A PROBATIONAL TRAMNING PERigoP 40% (N-.30) or' THE 73 RE[LCRUITS XAD

BEEN DtSCIIAR~tD AS UN7IT* 07 91 RECRUIT$ IDENTIFtED AS UN7IT BY THlE QUESTION-

MIARE BUT I40T,1Y THE INTERVIEWERSp ONLY 9% (K&-8) HIAD' BEEN DISCHARGED DURING

TRAINIMG AS UMFIT* Or 48 RECRUITS IDENTt!IZD BY THE IKTERVIEWER$ Buy NOT my

THE lttOEX AS POTENTIALLY UNFUTs. 29% (tt"14) HAD BEEN.DSIAGD

BENTON ET AL. (7) STV01ED THE SCREIENING EFFICACY or Twle ENLISTED PERSONAL

INVENTORY. (SHIPLEY) 1151KG SUSEQUENT NEUROPSYCHIATRIC, ORGANIC MEDCAL, AND

DISCIPLINARY ATTRITIO0N AS CRMTEIA,* VITH. SAMPLE or 2p.164 RECRUITS THEK

SHIPLEY MEAK SCORE: SUCCESSFULLY QltfERENMTIATED: TXlE FIRST TWO OF TIMSM CRITERIAs

THE MEAN UcoRt WAS .303 FOR THME GROUP COMPI.ET&IGO TRA.INING (AFTR SIX. MONTHS),

6#5 FOR. TM? NEUROPSYCI&IATRkC 0ISGNARGE GRourP 5.6 FOR TN? ORGANIC 01EDICAL D91,80

C14ARGE GROUPq AND 3*5 I'oI Txx DI.SCIPLINARY DISCHNARGE asuVw ToiE 4A.*T:IIERE

-13
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IS BASED ON A COMPARATIVELY SMALL NUMBER OF CASES (N-8), THERE WERE 66 SUB-

JECTS INBOTH.THE NEUROPSYCHIATRIC AND ORGANIC MEDICAL GROUPSO

POSITIVE BUT LOW RELATIONSHIPS BETWEEN SCREENI.NG EVALUATION AND SUBSEQUENT

SEAVICE CRITERIA INVOLVING ADJUSTMENT FACTORS WEREFOUND BY'MACKIE ET AL (23)

IN A STUDY OF 106 SUBMARINER CANDIDATES, THESE MEN HAD BEEN. ASSESSED ON. THE

-FOLLOW-(NG EIGHT PERSONAL CHARACTERISTICS AS A RESULT OF TESTS, INTERVIEWS, AND

PERSONALHISTORY INFORMATION:

PERSONAL ADJUSTMENT ADJVSTMENT TO NAVY LIFE

DRIVE •INTEREST IN SUBMARINES

MATURITY APTITUDE FOR SUBMARINES

INTELLIGENCE .MRL ASSESSMENT -,A SUMMARY.EVALUATION

ALTHOUGH SEVERAL CRITERIA WERE-USED IN THI4S VALIDATION, STUDY, ONL-Y TWO ARE

PERTINENT TO THE PRESENT DISCUSSIONs .ONE OF THESE WAS THE SCORE FROM. A GENERAL

TRAIT RATING SCALE WHICH wAs FILLED OT.BY EACH. SUBJECT'S IMMEDIATE SUPERIOR ON

THE JOB.o .THIS RATING SCALE MEASURED BOTH TECHNICAL AND ADJUSTMENT-ATTITUDINAL

TYPE.TRAITSi .SUB-CRITERIA DETERMINED FROM THE SCALE WERE:, TECHNICAL COMPETENCE,

RESPONSIBILITY, MOTIVATION, POISE, AND DES:IRABILITY.AS A SHIPMATE. ,THE OTHER

CRITERION WAS A MORE OBJECTIVE MEASURE OF SHIPBOARD BEHAVIOR; THE NUMBER OF DIS-

CIPLINARY ACTIONS ON RECORD#

RESULTS OF THE STUDY' SHOWED SCREENING ASSESSMENTS TO BE RELATED TO THE

RATING SCALE TRAITS TECHNICAL COMPETENCE AND POISE.AT THE 1% LEVEL -OF CONFI-

DENCE, AND TO RESPONSIBILITY AND DESIRABILITY AS A. SHIPMENT AT TH.E 5% LEVEL OF

CONFIDENCEo THE CORRELATION BETWEEN ASSESSMENT AND RATING SCALE.TOTAL SCORE

WAS SIGNIFICANT AT THE 5% LEVEL, No SIGNIFICANT CORRELATION WAS FOUND BETWEEN

ASSESSMENT AND NUMBER OF DISCIPLINARY ACTIONSs

-14 -
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USING ESSENTIALLY THE SAME CRITERIA AS ABOVE, MACKIE ET-AL (22) STUDIED

THE VALIDITY OF PREDICTING SUBSEQUENT PERFORMANCE ABOARD SUBMARINES FROM THE

RESPONSES ON A PERSONAL HISTORY FORMH .THE PARTICULAR INSTRUMENT USED, THE

MEDICAL RESEARCH LABORATORY PERSONAL HISTORY FORM (REVISED 2-52), was ONE OF A

BATTERY OF INSTRUMENTS USED IN THE ASSESSMENT OF PROSPECTIVE SUBMARINE PERSONNEL,

IT CONSISTED OF 61 QUESTIONS OF THE tOPEN END" VARIETYo AN.I'TEM ANALYSIS OF 52

OF THESE QUESTIONS ON A SAMPLE OF 168 MEN SHOWED THAT THE NUMBER OF ITEMS HAVING

VALIDITIES FOR ANY OF THE CRITERIA WAS NO GREATER THAN-MIGHT BE EXPECTED BY

CHANCE,. WITH A REVISED FORM CONSISTING MAINLY OF MULTIPLE-qHQCE TYPE QUESTION.S

THREE DIFFERENT SCORING KEYS WERE DEVELOPEDw. IN ALL THREE CASES, CORRELATING

SCORES DERIVED FROM. THESE KEYS WITH' CRITERION SCORES YIELDED SIONiFICANT VALI.-

DITY COEFFICIEN.TS#_ SINCE TH'IS WAS A CIRCULAR PROCESS AT BEST, CROSS-VALIDATION

PROCEDURES WERE RECOGNIZED AS NECESSARY FOR CONCLUSIVE RESULTS,, HOWEVER, CROSS-

VALIDATION.WAS NOT EMPLOYED.

USING, ADJUSTMENT-TYPE CRITERIA, DANIELSON AND CLARK (8) HAVE REPORTED

SUCCESSFUL RESULTS IN AN EXPERIMENT ON TKE EFFECTIVENESS OF PREDICTION OF'A

PERSONALITY INVENTORY USED IN.ARMY INDUCTION SCREENING, TRE FORT ORD INVENTORY

WAS GIVEN TO A GROUP OF INDUCTEES BEFORE THEY ENTERED BASIC TRAINING* -VALIDITY"

DATA WERE AVAILABLE ON THE FOUR SCALES COMPRISING THE TEST: DELINQUENCY,

NEUROTIC, FAKE BAD (MALINGERING TENDENCIES), AND FEMININITY4 AT THE END OF

BASIC TRAINING, THE MEAN SCORES OF THE FOLLOWING CRITERION GROUPS WERE CONPARED;

.SEVERELY EMOTIONALLY DISTURBED -DISCHARGED (N,-89); MODERATELY DISTURBED - NOT

DISCHARGED (N-53); MILDLY EMOTIONALLY DISTURBED - NOT DISCHARGED (N-37); AWOL

RECIDIVISTS (N-38); NORMALS (N-415); AND LEADERS (N-87). USING THE NORMALS AS

THE BASE THE FOUR SCALES SIGNIFICANTLY DIFFERENTIATED EXCEPTIONAL RECRUITS,

EMOTIONALLY DISTURBED RECRUITS AND AWOL RECRUITS# T4E TEST DETECTED MORE THAN

- 15 -
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50% OF THE SEVERLY EMOTIONALLY DISTURBED GROUP*, THE FAKE BAD SCALE WAS THE

MOST EFFECTIVE PART OF. THE TEST,,. THE AUTHOR SUGGESTS IMMATURITY REACTION.AS A

FIFTHCATEGORY BEARING INVESTIGATIONw

,CROSS-VAL I DAT I ON..STUDlE S

IN ANY STUDY. DEALING WiTH PREDICTION IT, 1S ESSENTIAL'THAT THE VALIDITY OF

PREDICTORS BE DEMONSTRATED ON,.A SIMILAR, BUT. INDEPENDENT.SAMPL.E FROM THE ONE

ON WHICH THESCORING KEYS FOR THE PREDICTORS WERE ORI-GINALLY DEVELOPED, PSYC i-

ATRIC PREDICTION STUDIES UTILIZING SUCH A DESIGN MAYBE FOUND PRIMARILY I:N. T.E

MOST RECENT LITERATURE.w

THE MOST AMBITIOUS PSYCHIATRIC SELECTION PROGRAM UTILIZING CROSS-VALIDATION

TECHNIQUES IS THAT DESIGNED BY SELLS (25)..,THIS IS AN AIR FORCE PROGRAM WHICH

HAS AS ITS OBJECTIVE, THE PREDICTION OF THE BEHAVIOR OF MEN UNDER COM4BAT,. THE

CRITERIA USED, ALTHOUGH NECESSARILY INTERMEDIATE ONES, ARE PSYCHIATRICALLY

BASED MEASURES OF ADJUSTMENT DEVELOPED AT A LATER DATE ,IN TRAINING..IN ORDER

TO SIMULATE EXPERIMENTALLY CONDITIONS OF COMBAT, STRESSFUL SITUATIONS IN TEST-

ING ARE BEING EMPHASIZED AS PREDICTOR INSTRUMENTSm

PROGNOSTIC SCREENING HYPOTHESES DEVELOPED BY SELLS AFTER AN EXTENSIVE RE-

VIEW OF THE LITERATURE ON THE SUBJECT INVOLVETHE MEASUREMENT OF THE FOLLOWING

CRITICAL.VARIABLES:

MOTIVATION

REALISTIC UNREALISTIC

SINCERE DESJRE TO FLY ROMANTIC DES(RE

SINCERE INTEREST IN. MILITARY CAREER ROMANTIC INTEREST

ACCEPTS COMBAT REJECTS COBAT

APPROPRIATE PERSONAL IDEOLOGICAL

AND VOCATIONAL INTERESTS INAPPROPRIATE INTERESTS

STRONG DRIVE MEDIOCRE DRIVE

- 16 -
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PERSONA LITY.DYNAMICS

REALISTIC UNREAL IST IC

MATURE ADJUSTMENT.TO CIVILIAN LIFE IMMATURE ADJUSTMENT

EMOTIONALLY STABLE EMOTIONALLY UNSTABLE

STRONG CHARACTER STRUCTURE WEAK STRUCTURE

HIGH. THRESHOLD FOR STRESS AND ANXIETY LOW.THRESHOLD

THE TYPES OF INSTRUMENTS USED TO MEASURE THESE VARI.ABLES ARE HIGHLY DLVER--

-SIFIED IN NATURE, REPRESENTING. A. COMP.LETE RANGE OF PERSONALITY ASSESSMENT TECH-

NIQUES.. IN ALL CASES THEY ARE FIRST VALIDATED AND THEN CROSS-VALIDATED AGAIN.ST

A PSY-CHIATRICALLY BASED CRITERIONe ,ONLY AFTER Ti!1S RIGOROUS TEST ARE THEIR

RELATIVE PREDICTOR QUALITIES CONSIDERED.,

INORDER TO MAXIMIZE ADJUSTMENT FACTORS AND MINIMIZE ABILITY OR APTITUDE

FACTORS IN THE CRITERION, THE VALIDATI.NG SAMPLES OF PASS AND FAIL CADETS WERE

SELECTED ON THE FOLLOWING CONDITIONS.a .THE "PASS" GROUP CONSISTED OF CADETS WHO:

It -HAD PASSED THE FLIGHT TRAINING PROGRAM AND-HAD

BEEK COMNISS:ONED

2w HAD A RATING OF "WELL ADJUSTED"

3. -HAD APTITUDE SCORES OF STANINE SIX OR HIGHER

THE "FAIL"GROUP CONSISTED OF CADETS WHO:

I.. HAD FAILED THE TRAINING PROGRAM AS A RESULT OF

INADEQUATE ADJUSTMENT, BUT

2,4 HAD ALSO RECEIVED PILOT APTITUDE STANINE SCORES

OF SIX OR HIGHER.

USING THE EXPERtMENTAL RATIONALE OUTLINED ABOVE, SELLS ET AL (26) AD.-

MINISTERED A GROUP INKBLOT TEST TO 2,000 STUDENTS IN BASIC PILOT TRAINI.NG, A

PROVISIONAL SIGN KEY WAS DEVELOPED FROM THE RESPONSES OF AN EXPERIMENTAL SAMPLE

OF 50 WELL ADJUSTEDPPASS AND 50 MALADJLUSTED-FAIL CADETS. THIS KEY. SGNIFICANTLY

- 17 -
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DISCRIMINATED BETWEEN. THE PASS AND FAIL MEMBERS OF A SECOND. S PLE.SELECTED TO

MATCH THE FIRSTw SCORES FROM A REVISED KEY CORRELATED .46 WITH THE CRITERION.,

THE CORRELATION OF PtLOT.STANJNE W-ITH PASS-FAI'L WAS RAISED FROM, .38 TO ,,57 WHEN

COMBINED WITH.PLUS SCORES ALONE.

IN.ANOTHER STUDY OF THIS PROGRAM DEALI.NG WITH, THE PREDtCTIVE.VALIDITY.OF

A SENTENCE COMPLETION. TEST, TRITES ET AL (29) ADMINI.STEREP THE TEST TO 2,185

STUDENTS IN BASIC TRAINING. ,A, RANK-RATIO SCORING KEY WAS THEN DEVELOPED ON.AN

EXPERIMENTAL SAMPLE OF 50 WELL ADJUSTED-PASSAND 50 MALADJUSTED-rFAL CADETS-w

.THE RELATIONSHIP BETWEEN. THESE SCORES FROM T.HIS KEY AND THE CRITERION-WAS LOW

BUT STATISTICALLY SIGNIFICANT FOR FOUR CROSS-VA-LIDATION SAMPJ-ES*

FACTORS MEASURED BY ThE SENTENCE COMPLETION TEST WERE ATTITUDE TOWARD;

SELF FAMILY

AIR FORCE S.EX
FLYING SOCIAL INSTITUTIONS

COMBAT INTERPERSONAL RELATIONS

ACCORDING TO THE AUTHORS,. THE RANK-RATIO SCORING KEY DEVELOPED IN THE STUDY

APPEARED. TO MEASURE ATTITUDE PATTERN, LIM. WHICHDISCRI.MLNATION OF. THE CRkTERI.QN

WAS BASED ON' .'EXPRESSIONS OF ATTITUDES OF SOCIAL CONFORMITY, SELF-FSTEEM, NOTI-

VATIONTOWARD THE AIR FORCE, AND,.A SPEC[AL TYPE OF ORDERED GREGARIOUSNESS.

.THEY RELATE THE KEY TO THE MOTIVATIONAL ASPECT OF THE CRITERION, HICIl IS RE-

SPONSIBLE FOR A SMALL BUT DISCRETE PART OF THE TOTAL VARIANCE TO BE PREDICTED1

IN RESEARCH ON THE CORNELL INDEX, UNDER THE SAME PROGRAM, BA6RY AND RAYNOR

(4) ADMINISTERED. TE TEST TO AN, ORIA.,NAL POPULATION OF 1,033 CADETS. FROM THIs

NUMBER AN EXPERIMENTAL POPULATION WAS CHOSEN CONSISTING OF 150 CADETS ON WHOM

CRITERIA OF ADJUSTMENT AND OF SUCCESS IN TRA'NING WERE AVAILABLE.i..SEVERAL -

CORNELL.INDEX KEYS WERE THEN DEVELOPED TO PREDICT THESE CRITERLA, THE FOLLOW-

ING RESULTS ARE REPORTED;

- 18 -
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THE TEST AUTHORS.' KEY Ir0R UNHEALTHY RESPONSES WITH

TWO S41GK~T MODIFICATIONS WAS FOUND TO BE THE MOST-USEFUL

Of THIE.XEYS TESTED. IN A VALIDATION.SAMPLE DRAWN.TO

MA TCHL THE EXPERIMENTAL, SAMPLE, 8% (N-12) Of THE CADETS

WOOLD BE SCREENED AS UNFIT;IF A CUTTING POINT BETWEEN

EIGHT AND NINE WERE .EMPLOYED# PREDICTION WOULD BE COR-

RC.T im.75% (N-9.) OF THESE CASES IF THIS TEST ALONE WERE

!JSEO FOR SCREENING.,

IN THE TOTAL POPULATION OF 1,033 CADETS, A..STATIS-4

TICALLY SIGNIFICANT CURVILINEAR REL.ATtONS)1(P WAS FOUND BE'4r

TWEEN THE CRITERIA AND THE NUMBER OF UNHEALTHY RESPONSE.S

G.IVEN. WITH THE MOST EFFICIENT CU-TTING POINT (BETWEEN 8

AND 9), OVER 8% (N"87) Of THE CADETS COULD BE IDENTIFIED

A:S UNFIT IF THIS TCST WERE USED A4ONEFOR SCREENI'NG. PREo-

DICTION WOULD BE CORRECT IN OVER 74% OF. THESE CASES.4 0T)ER

CUTTING POINTS RANGING FROMFIVE TO NINE WOULD ALLOW SIG-

NIFICANT BUT LESS EFFICIENT DISCRIMINATION' BETWEEN TH'E

CR4 rTERION GROUPS.

.MOTIYATIONAL, EMOTIONAL, AN4D PHYSICAL FAILURES WERE

MORE SOCCESSFUL.LY IDENTIFIEDTHAN APTITUDE FAILURESo.

IN A FOURTISTUDY UNDER THE AIR FORCE PROGRAM, THE HUMAN. FIGUR DRAWING'

TEST (210 DESCRI.PTIVE.ITEMS) WAS ITEM ANALYSED BYANASTASI AND FOLEY (2) ON. 50

WELL ADJUSTED-PASS AND 50 MALADOVISTED"FAfl. CADET'S. CROSS-VALIDATION ON4 A SIMt-

LARLY SELECTED SAMPLING-FAILED TO .DISCRtMINATE SIQNIFI.CANTLYw .FOUR CLIN.ICAL

PSYCHOLOGISTS Ci,ASSIFIED 125 DRAWINGS AS IN THE UPPER OR LOWER CRITERIO 0. 0 3-

RE~SULTS 'INDICATED LACK Of VALIDITY OF THESE CLINICAL. 4tIDQMENTS*
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ANASTASI ET AL (3) THEN STUDIED THE PREDI.CTIVE VALIDITY. O.F A SELF-DESCRIp-

TIVE TEST BASED ON SELF CONCEPTS AND SELF RATINGS. APPROXIMATELY100 NDIVI-

DUAL SCORING ELEMENTS WERE DEVELOPED AND APPLIED TO THE SELF DESCRIPTION TESTS

OF 50 UPPER AND 50 LOWER CRITERION CASES CHOSEN ON THE SANE BASIS AS lN THE

EARLIER STUDIES., THESE SCORING ELEMENTS COVERED BOTH GONTENT AND FO'RMAL

FEATURES OF THE TEST RESPONSES., ALL THOSE THAT DI.SCRIMINATED BETWEEN UPPER AND

LOWER CRITERION GROUPS AT THE ,10 LEVEL WERE COMBINED INTO-A PRElIMINARY S.COR-

ING KEYw .CROSS-VALtDATION OF THIS SCORING KEY IN A, SIMI.LAR SAMPLE.OF 100 P.jLOT

CADETS YIELDED MARGINAL BUT PROMISING EVIDENCE OF VALDI.Ty.o. -THE S IGNIFICANCE

OF THE MEAN DIFFERENCE BETWEEN UPPER AND LOWER CROSS-VALIDATION GROUPS WAS Bt-

.TWEEN.THE .02 AND.THE N-Q5 LEVELS.

.A CONTROLLED-WORD ASSOCIATI.ON TEST, THE CORNELL WORD FORM., WAS ALSO IN-

CLUDED IN THE EXPERIMENTAL TESTS ADMNISTERED TO CADETS ACTI.NG AS SUBJECTS FOR

TME AIR. FORCE PROGRAM...SCORI.NG KEYS WERE DEVELOPED BY 8ARRY.ET AL (5) ON AN

EXPERIMENTAL SAMPLE OF 132 CADETS AND VALIDATED WITH DATA FROM AN. ADDITIONAL

MATCHED SAMPLE. A KEY BASED ON 12 UNHEALTHY RESPONSES WAS CROSS-YALIDATEDON

THREE SAMPLES, ,IN EACH CASE, USING A CUT-OFF POINT BETWEEN TWO AND TH.REE, THIS

KEY SUCCESSFULLY DIFFERENTIATED UPPER AND LOWER CRITERION GROUPS( THE AUTHORS

CONCLUDE THAT THE CORNELLWORD FORM WOULD BE.A USEFUL.PARTOF A PSYCHIATRIC

SCREENING BATTERY,. THEY ALSO SUGGEST THAT SINCE LOW CRITERION GROUPS FREELY

EXPRESSED CERTAIN. FEARS. DISSATISFACTIONS, AND PSYCHOSOMATIC SYMPTOMS, STRAIG 4T-

FORWARD UNDISGUISED QUESTIONS WOULD BE USEFUL IN. SCREENING A SMALL:BUT S.QNIFL-

CANT NUMBER OF POTENTIAL EMOTIONAL AND MOTIVATIONAL.FAI.LURES JN TRAININGq.

TRITES (28) INVESTIGATED THE PREDICTIVE VALUE OF THE PERSONAL INVENTORY

(SHIPLEY), ANOTHER EXPERIMENTAL TEST IN THE BATTERY DEVELOPED IN THE AI.R FORCE

RESEARCH+ ,WITH A 12"-ITE. SCORING KEY DEVELOPED IN AN. EXPERIMENTAL SAMPLE OF
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46 PAIRS OF WELL AD4USTED-PASS AND MALADJUSTED-FAIL CADETS, THE TEST SIG-

NIFICANTLY DIFFERENTIATED CRITERION GROUPS IN TWO INDEPENDENT VALIDATION

SAMPLES* AL.THOUGH THE KEY WAS PARTIALLY RELATED TO FACTORS ALREADY BEING PRE-

.DICTED BY PILOT STANINE, THE AUTHOR CONCLUDED THAT IT DID. MAKE. A SIGNIFICANT

CONTRIBUTION-TO PREDICTION INDEPENDENT OF STANINEi

THERE ARE OTHER STUDIES INCLUDED IN THg AIR FORCE SCREENING RESEARCH PRO,

GRAM WHICH. ARE NOT DIRECTLY RELATED TO THE PARTICULAR OBJECTIVES OF. THi.S

LITERATURE SEARCH* THESE DEAL SPECIF(CALLY WITH.ANXIETY PRONENESS AND COMBAT

.EFFECTIVENESS, As ALREADY NOTED, THE CURRENT PROBLEM IS CONCERNED MORE WITH

PSYCHOLOGICAL ADAPTABILITY UNDER ORDINARY OPERATIONAL CONDITIONS. A FURTHER

REVIEW OF SUCH STUDIES FOLLOWS.

WORKING WITH AN EXPERIMENTAL ATTITUDE SUR EY, FRENCH AND YARNOLD,(12)

FOUND A POSITIVE RELATIONSHIP BETWEEN ATTITUDES TOWARD, VARIOUS ASPECTS OF AIR

FORCE LIFE AND SUBSEQUENT NEUROPSYCHIATRIC BREAK, THE 32-ITEM .INVENTORY WAS

PART OF A BATTERY OF TESTS GIVEN TO PILOT CANDIDATES ON THEIR ENTRANCE INTO

FLIGHT TRAINING* AT A LATER STAGE OF TRAINING, 179 CANDIDATES WHO HAD BEEN

ADMITTED TO THE NEUROPSYCHIATRIC SECTION OF AN AIR FORCE .HOSPITAL, AND 179

NORMAL CONTROLS MATCHED ON, AS MANY PERTINENT BIOGRAPHICAL VARIABLES As POSSIBLE'

(E*Gt, RACE, FLIGHT, DATE OF INDUCTION) WERE COMPARED WITH RESPECT TO THEIR

ATTITUDE SURVEY SCORES, ,A STANDARD SCORING KEY SIGNIFICANTLY DIFFERENTIATED

THE TWO GROUPS

THE GROUPS WERE THEN SPLIT UP INTO AN EXPERIMENTAL (N-IO PAIRS) AND A

CROSS-VALIDATION (N.-79"PAIRS) SAMPLE4 A NEUROPSYCH.I.ATRIC SCALE WAS DEVELOPED

ON THE FIRST SAMPLE BY TAKING THOSE ITEMS WITH SIGNIFICANT P4I'S AGAINST THE

NEUROPSYCHIATRIC-NORMAL DICHOTOMY6 WHEN VALIDATED AGAINST THE SECOND SAMPLE,

THE NEUROPSYCHIATRIC KEY SIGNIFICANTLY DIFFERENTIATED THE CRITERION GROUPS AT
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A HIGHER LEVEL OF CONFIDENCE THAN THE STANDARD KEY. THE SAME RESULT WAS FOUND

WITHA SECOND CROSS-VALIDATION SAMPLE CONSISTJNG OF 36 PAIRS OF SUB JECTS, .Aso,

WITH CERTAIN CUT--OFF POINTS ON THE NEW NEUROPSYCHIATRIC SCALE, IT WAS POSSIBLE

TO IDENTIFY SUCCESSFULLY A SUBSTANTIAL ,PORTION OF THE NEUROPSYCHI'ATRIC CASES*
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CHAPTER III

DEVELOPMENT OF THE MJLTIPLE FACTOR
FORCED CHOICE PERSONALITY INVENTORY

FROM THE REVIEW OF THE L.ITERATURE PRESENTED IN CHAPTER 1i, I.T CAN BE SEEN

THAT FEW STUDIES RELATE DIRECTLY TO THE PROBLEM OF PREDICTING LATER NAVY. ADJUST-

MENT FROM DATA OBTAINED AT THE TIME OF RECRUIT PSYCHIATRIC SCREENING. MOST OF

THE RESEARCH STUDIES UTILIZE CRITERIA SUCH AS PASS-FAIL, EXAMINATION OF. RECORDS,

PSYCHI.ATR(C EVALUATIONS, OR PERFORMANCE MEASURES, WKIICH ARE ONLY MARGI.NALLY RE-

LATED TO PERSONALITY AND ADJUSTMENT*

FROM. THE LITERATURE SURVEY, IT ALSO SEEMS THAT MOST OF THE EFFORT IN. PRE-

PICTOR DEVELOPMENT IS BEING DEVOTED TO PERSONALI.TY MEASUREMENTS* IT SHOULD BE

NOTED THAT ONE OF THE REASONS FOR THE FAILURE OF THE PERSONALITY QUESTIONNAIRE

CONTAINED IN THE MEDICAL SCREENING. FORM A TO RELATE TO THE ADJUSTME.NT CRITERIA

IS THAT THE NUMBER OF UNFAVORABLE RESPONSES WHICH RECRUITS GAVE WAS TOO LOWTO

BE.OF ANY PREDICTIVE VALUE. -IT SEEMS REASONABLE THAT IF A MAN IS TRYING TO GET

INTO THE NAVY, THE CHANCES ARE ME WILL-NOT RESPQND POSITIVELY TO QUESTIONS

ABOUT HIS BEHAVIOR OR PERSONALITY WHICH. APPEAR TO HAVE A NEGATIVE AFFECT VALUE;

HNE IS MOTIVATED TO PLACE.H.IMSELF. IN A FAVORABLE iIGHT THIS CONCLUSION HAS

BEEN VERIFIED BY.OTHER INVESTIGATORS (6)w IF, THEREFORE, A METHOD COULD BE D.E-

VISED TO GET MEN TO RESPOND MORE REALISTICALLYTO PERSONALITY. INVENTORY QUES-

TIONS, IT IS MORE LIKELY THAT. THESE RESPONSES WOULD PREDICT LATER ADJUSTMENT

BETTERw. TH.IS STUDY APPROACHED THE PROBLEM OF PERSONALITY MEASUREMENT FROM. THAT

VIEWPOI:NT*
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A REvIEW, OF PERSONALITY FACTOR STuDiES

FRENCH (13) IN 1953, REPORTED AN ANALYSI.S OF THE RESEARCH ON THE FACTOR

ANALYTIC APPROACHKTO THE PSYCHOLOGY OF PERSONALITYw HE REVIEWED THE MAJOR

FACTOR ANALYTIC RESEARCH. STUDIES IN PERSONALITY AND COMBINED ANALYSES TO

ARRIVE AT A COMPREHENSIVE PICTURE OF PERSONALITY FACTORS,. THE REPORT IS IN

TWO MA4OR PARTS. THE FIRST PART DISCUSSES EACHFACTOR STUDY INCLUDING VARIABLE

DESCRIPTIONS, FACTOR LOADINGS, AND OTHER INFORMATION* ANALYSES WERE LIMITED

TO STUDIES OF PERSONALITY AND INTEREST MEASU.REMENTS; STUDIES WHERE REFERENCE

FACTORS WERE EXTRACTED AND' WHEN THERE WAS ROTATION.TO SI.MPLE STRUCTURE; STUDIES

USING ONLY.R-TECHNIQ.0ES* THE SECOND PART COMBINES ANALYSES TO FORMA SET OF

FACTORS EACH OF WHICH IS SUBSTANTIATED BY SEVERAL STUD-IESo IN THIS PART, A

FACTOR IS PRESENTED, THE ANALYSES 4SED TO SUBSTANTIATE IT ARE PRESENTED, IT IS

DEFINED AND DESCRIBED, AND THE TESTS WITH HIGlf LOADINGS ON EACGFACTOR ARE

LISTEDe FOR ALL MEANINGFUL FACTORS, NAMES WERE CHOSEN TOFIT THEIR INTERPRE-

TATION AS CLOSELY AS POSSIBLE. -FRENCH DESCRIBES A TOTAL.OF 49 FACTORS WHICH

WERE IDENTIFIED IN MORE THAN ONE ANALYSIS.

THIS STUDY APPEARS TO BRING TOGETHER INTO ONE REFERENCE SOURCE THE BEST

FACTOR ANALYTIC STUDIES IN PERSONALITY MEASUREMENT, IT SKOULD BE POINTED OUT

THAT THESE FACTORS ARE ROT CONSIDERED BY FRENCH TO BE THE FINAL WORD IN FACTOR

ANALYTIC PERSONALITY MEASU1REMERTv THEY DO CONSTITUTE, HOWEVER, A COLLATION OF

THE MAJOR PERSONALITY FACTOR ANALYSES INTO A MEANINGFUL FORM. IT WOULD SEEN

THAT IF A PERSONALITY INVENTORY UTILIZING SOURCE MATERIAL (VARIABLES) FROM EACH

OF FRENCH'S FACTORS COULD BE CONSTRUCTED, THE MAJOR DIMENSIONS OF PERSONALITY

WOULD BE MEASURED RELATIVELY TKOROUGHLYw
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THEORY OF THE PERSONALITYINVENTORY

EVEN'THOUGK.AN EXHAUSTIVE LIST OF PERSONALITY QUESTIONS MIGHT BE COMPILED

EACH' OF WHICH REFLECTED SOME FACTOR 2 AND THESE WERE ADMINISTERED TO A SAMPLE OF

PEOPLE, THERE IS STILL NO ASSURENCE THAT NAVY RECRUITS WOULD RESPOND. INA MAN-

NER W.HIH:.WOULD ENABLE Us TO OBTAIN DIFFERENTIAL MEASUREMENTS ON THESE FACTORS*

IN THE NAVY RECRUITING SITUATION WHERE .AN INDIVIDUAL IS MOTIVATED BY HIS DESIRE

TO GET INTO T.HE NAVY, KE WILL STILL, WE FEEL, RESPOND IN A MANNER WHICH.HE BE-

LIEVES TO BE ACCEPTABLE TO THOSE WHO ARE DOING THE SCREENING# ,THIs MEANS THAT

ANY SQ-CALLED PERSONALITY STATEMENT HAS FOR ANY. PERSON OR GROUP, AN AFFECTIVE

OR FAVORABILITY VALUE ON A CONTINUUM FROM.FAVORABLE TO UNFAVORABLE#

THE TKEORYOF THE PERSONALITYINVENTORY DEVELOPED IN THIS STUDY. INVOLVES

HAVING SUBJECTS CKOOSE FROM AMONG A NUMBER OF PERSONALITY STATEMENTS OF EQUAL

AFFECTIVE VALUE, TI'OSE WHICH MOST AND LEAST DESCRIBE HLM IF STATEMENTS HAVE

EQUAL AFFECTIVE VALUE, THOSE CHOSEN AS MOST AND LEAST DESCRIPTIVE OF THE INDI-

VIDUAL SHOULD REFLECT HAIS PERCEPTION OF HIS OWN PERSONALITY,* IF EACH OF THESE

STATEMENTS IN THE GROUP REFLECTS DIFFERENT PERSONALITY FACTORS, MEASURES CAN BE

OBTAINED ON.THE FACTORS, -IF THIS RESULTS IN A RANGE OF RESPONSES FOR EACH PER-

SON FOR EACH FACTOR, FACTOR SCORES CAN THEN BE STATISTICALLY RELATED TO CRI-

TERtA, As WE HAVE POINTED OUT, BECAUSE OF A RESTRICTED RANGE OF RESPONSES,

THIS COULD NOT BE DONE IN A FREE RESPONSE SITUATION WHERE NAVY RECRUITS SIMPLY

REPLIED YES OR NO TO A STATEMENT WITH OBVIOUS AFFECTIVE VALUE.

DEVELOPMENT.OF THE INVENTORY

THIs SECTION DESCRIBES HOW THE MULTIPLE FACTOR FORCED CHOICE (I4Fc)

PERSONALITY INVENTORY WAS CONSTRUCTED iN. TERMS OF DEVELOPMENT OF.FACTORS, DE-

VELOPNENT OF ITEMS, AND DEVELOPMENT OF TRIADS FOR THE FINAL FORM OF THE IKVEN-

TORY.
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DEVELOPMENT o FACTORS

FRENCH'S MATERIAL WAS USED EXCLUSIVELY IN THE DEVELOPMENT OF FACTORS FOR

T141S INVENTORY, .ALTHOOGHHE.LSOLATED 49 FACTORS IN HIS STUDY, NOT ALL OF THEM

COULD BE USED FOR OUR PURPOSES FOR THE FOLLOWING REASONS:

A.. ,SOME OF THE FACTORS COULD NOT BE MEASURED IN THE TYPE

OF INVENTORY WE WANTED TO DEVISE, FOR EXAMPLE: FACTOR

"G1 - INTELLIGENCE - CAN BEMORE EFFECTIVELY MEASURED

BY SCORES ON .THE AFQT WH.IGC ARE ALREADY AVAILABLE ON

RECRUTS,#

B4 OTHER FACTORS WERE MEASUREA.BLE ONLY BY STANDA.RDI.ZED

TESTS WHICH WERE. TOO LENGTHY OR ADMINISTRATIVELY TOO

DIFFICULT FOR THE TIME WHICH MIGHT BE AVAILABLE*. FOR

EXAMPLE' FACTOR "IL" - INTEREST IN LLNGUISTIC ACTIVt-

:1 TIES -. IS MEASURED EXCLUSIVELY BE SCORES ON THE STRONG

VOCATIONAL INTEREST INVENTORY#

C, OTHER FACTORS UPON CLOSER EXAMINATION, APPEARED TO

HAVE CONSIDERABLE OVERLAPPLNG OR WEREI,IN OUR OPI.NION,l

MEASURING OPPOSITE ENDS OF THE SAME CONTINUUM. IN

THESE CASES, WE COMBINED TWO FACTORS* FOR EXAMPLE;

FACTOR "AL" - ALERTNESS -. IS DEFINED AS "LACK OF ABSENT-

MINDEDNESS |" FACTOR "AU" - AUTISTIC TENPNCY -- I.S DE-

FINED A.S "THE ABIT OF USING REVERIE TO ESCAPE FROM AN

UNPLEASANT THREATENING ENVI.RONMENT." BECAUSE THERE

WAS A, SUBSTANTIAL AMOUNT OF SOURCE MATERIAL COMMON.TO

BOTH THESE FACTORS, THEY WERE COMBINED INTO ONE FACTOR-

"ALAU"
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D, OTHER FACTORS DID NOT.HAVE ENOUGH SUBSTANTI-ATING

SOURCE MATERIAL IN QUESTIONNAIRE FORM TO BE USABLE.

FOR EXAMPLE: FACTOR "SF" - SOPHISTICATION - DID NOT

CONTAIN ENOUGH ITEMS OF THIS KIND.

E. OTHER FACTORS WERE FOUND ONLY IN ABNORMALS. FOR

EXAMPLE: FACTOR "DT"I - DETERIORATION. THESE WOULD

NOT BE APPLICABLE IN THE NAVY RECRUIT SITUATION,

THE FINAL LIST OF 28 FACTORS IS PRESENTED BELOW&

1 +A: AGREEABLENESS

READINESS TO COMPLY WITH THE DESIRES OF OTHERS AND

TO INITIATE ACTIVITY THAT WILL SERVE THE DESIRES OF

OTHERS THROUGH UNDERSTANDING AND TOLERATING THEIR NEEDS.

2. .ALAu: ALERTNESS, AUTISTIC TENDENCY

AWARENESS OF SURROUNDINGS, LACK OF ABSENTMINDEDNESS

VS. HABIT OF USING REVERIE TO ESCAPE FROM THE UN-

PLEASANTNESS OF AN ENVIRONMENT FELT TO BE THREATENING.

3, CD: CYCLOID TENDENCY

ALTERNATION BETWEEN NORMALCY AND DEPRESSION WITHOUT

EXTERNAL REFERENCE.

4., CV: CONVENTIONALITY

FAVORABLE ATTITUDE TOWARD STRICT CONVENTIONAL.ITY VS..

ECCENTRICITY WITH ARTISTIC AND INTELLECTUAL INTERESTS.

5, DE: DEPENDABILITY

DISPOSITION TO COMPLY WITH THE REQUIREMENTS OF AUTHORITY.

6. Do; DOMINANCE

HABIT OF SPEAKING SO AS TO CAST ONESELF IN A SUPERIOR LIGHT*
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7,. E EMOTIONALITY

CKRO.NIC EXCESSIVENESS OF EMOTIONALITY AND ITS ATTEN-

DANT SYMPT014S OF NEVROTIC TENDENCY.,

8.. E i EMOTIONAL IMMATURITY

LACK OF CONTROL Of EMOTIONAL REACTIONS WHACK RESULT

FROM. FRUSTRAT I ON.

9.w FEFc' FEARFULNESS

SWBJECT TO CHRONIC FEAR OF DANGERS IN THE CU'LTUREe

10.0 Qs: GREGARIOUSNISS

DESIRE TO BE WITH. PEOPLE OR NOT TO BE ALONE~v

*I. Ho: HON4ESTY

RESISTANCEf TO THE TEMPTATION TO CHEAT ON A TESTo

- 12. IA: INT91REST. IN ATHLET-ICS

INTEREST IN ATHLFTICS A.S SPECTATOR OR PARTICIPANT,

.13. IF: INRTEREST INFAMILY

INTEREST IP( TRE WELIFARE OF ONEIS FAMILY AND IN ASSUM-

INGQ THE RESPONSIBILITIES Of HEAD OF THlEFAMILYWo

14w IP. INTEREST IN PHILOSOPHIZING

INTEREST IN~ THE CONTEMPLATION AND PjSCUSSION OF THE

SERIOVJS IAPPENANGS ANDLPROBL-EMS OF LIFEW

15. 1IX: INTEREST IWSEX

NEED FOR SATISFACTION OF TIESEXUAL. DRtYEW

16# .ME: .METICULO'VSKESS

TENDENCY. TOWARD.EXCESSIVE CAkREFULNESS WITH DETAILS.

1I7w MFt M'ASCULINITY VS.FEMININATY

MASC4LINE VS. FEMININE INTERESTS, PREFIRENCEs AND BE-

HAVIOR PATTERNSo
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Is., .mp: IMPULSIVENESS

TENDENCY TO ACT BEFORE ADEQUATE CONSIDERATION. OF THE

ACTION GAN BE MADE.

.19, NE: NERVOUSNES

EMOT.ONAL HYPER-SENSITIVI.TY.TO EXCTING, D-STRACTING,

OR. SUDDEN STIMULI,

20. PC.: PSYCHOTIC TENDENCY

COMBINATION FACTOR OF TENDENCY TOWARD MENTAL DISTURBANCE

OF THE SCtHIZOPHRENIC, MANIC-DEPRESSIVE, AND. PERHAPS OTHER

TYPES

24 .PE': PERSISTENCE

WILLINGNESS ANDABILITY TO STICK AT A TASK OR A TYPE,OF WORK*

,22, REIR:.RELIGIOUS ATTITUDE, INTEREST IN RELIGION

ATTITUDE THAT THE CONVENTIONAL DOCTRINES OF THE GHURC'

ARE CORRECT AND SHOULD BE SUPPORTED PLUS INTEREST.IN THE

SPIRITWAL VALUES AND IDEALS OF RELIGION.AS THEY SATISFY

THE -INDIVIDUAL'S NEED FOR SECURITY OR OTHER PERSONAL NEEDS.

23. Sc: SELF CONFIDENCE

CONFIDENCE IN ONE'S OWN ABILITY TO BE GENERALLY SUCC.ESSFUL,

.24#., SE: SENSITIVE ATTITUDE

ATTITUDE FAVORABLE 'TOWARD SHOWING SENSITIVITY TO EMOTIONAL

QUALITY AND CONSEQUENT SYMPATHETIC UNDERSTAMPING OF THE

.EFFECTS OF EMOTIONAL STIMULI UPON OTHERS.

25, .SN: $ELF-CONSCIOUSNESS

EMBARRASSMENT IN PER-FORMING OR BEING CONSPICUOUS IN FRONT

OF STRANGERS OR CROWDS*
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.26, So: SOCIABILITY

PARTICIPATION AND AGGRESSIVENESS JN SOCIAL ACTIVITIES.

27. SSS: SELF-SUFFkIE'NCY

THE ABILITY AND PREFERENCE.FOR FACING INTELLECTUAL AND

EMOTIONAL PROBLEMS ALONE.

.28, Su, .SURGENCY

GENERAL DRIVE RESULTING IN. BODILY ACT(VITY, FLUENT SPEECH.

AND E.UPHORIA.

DEVELOPMENT OF ITEMS

ITEMS USED TO MEASURE EACH OF THE 28 PERSONALITY FACTORS WERE DEVELOPED IN

THE FOLLOWING MANNER* MUCH OF THE MATERIAL FROM FRENCH WAS USED DIRECT.Ly. THAT

IS TEST ITEMS WITH HIGH LOADINGS WERE DRAWN DIRECTLY FROM THE ORIGINAL MATERIAL,.

IN CASES WHERE THERE WERE NOT ENOUGH ITEMS TO OBTAIN A NUMBER SUFFICLENT TO

MEASURE A FACTOR, ITEMS WERE CONSTRUCTED WHICH, IN CONTENT, WERE SIMILAR TO THE

OTHER VARIABLES WITH-HIGH LOAQINGS ON.THE FACTOR# IN CASES WHERE THERE WERE

MORE ITEMS AVAILABLE THAN NECESSARY, A SYSTEMATIC SAMPLING OF THE ITEMS WAS MADE*

,SOME OF THE ITEMS IN THESE TESTS AND INVENTORIES WERE OF A VOCABULARY OR

CONCEPTUAL LEVEL.TOO HIGH, FOR THE POPULATION TO WHOM THEY WOULD BE ADMIINISTERED,

THESE ITEMS WERE THEREFORE MODIFIED BY THE RESEARCH STAFF TO INCREASETHEIR

UNDERSTANDABIL.ITY. ALL THE ITEMS WERE THEN SUBMITTED TO THE PSYCHIATRIC STAFF

AT THE NAVAL TRAINING STATION, BAINBRIDGE, MARYLAND FOR FURTHER SUGGESTIONS FOR

MODIFICATION. THE STAFF WAS VERY COOPERATIVE IN MAKING SUGGESTIONS ABOUT RE-

DUCING THE DIFFICULTY OF ITEMS IN TERMS OF THEIR UNDERSTANDABILITY. MANY ITEMS

WERE AGAIN MODIFIED THE FINAL 260 ITEMS REPRESENT THE COMBINED EFFORTS OF THE

RESEARCH STAFF AND THE PSYCHLATRIC STAFF AT BAINBRIDGE TO PREPARE A FORM IN WHICH

EACH ITEM WOULD BE UNDERSTANDABLE TO MOST RECRUITS.
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OBTAIN-ING PREFERENCE OR AFFECTIVE VALUES FOR ITEMS. THE FINAL LIST OF

260 ITEMS WAS PUT INTO A FORM CALLED THE FAVORABILITY QUESTIONNAIREo THE DtREC-

TIONS.. FOR.. THIS QUESTIONNAIRE INSTRUCTED THE RECRUIT TO RESPOND ON A FIVE

POINT SCALE ABOUT THE FAVORABILOTY OF EACH STATEMENT IF SOMEONE SHOULD SAY THE'

STATEMENT TO OR ABOUT HIMLW -THE QUESTIONNAIRE WAS ADMINISTERED ANONYMOUSLY.,

THE RECRUITS WERE INSTRUCTED NOT TO BE CONCERNED WITH THE TRTH:OR FALSITY.OF

EACH STATEMENT, BUT ONLY AS TO THE FAVORABILITY OF EACH.STATEMENT, THIs QUES-

T(ONNAIRE WAS ADMINISTERED To 300 RECRUITS AT BAINBRIDGE, ILLITERATZS HAD BEEN

REMOVED FROM THIS GROUP ON, THE BASIS OF THE NAVAL CLASSIFICATION TEST W$ICH HAD

BEEN ADMINISTERED ONLY A FEW HOURS BEFORE*, THIRTEEN OF THE COMPLETED QUESTION-

NAIRES WERE, DISCARDED BECAUSE IT APPEARED UPON INSPECTtOR THAT (A) INSTRUCTIONS

HAD BEEN MISUNDERSTOOD, OR (B) RECRUITS HAD NOT FILLED N. THE FORM CONSCIEN-

TIOUSLY (RESPONSE PERSEVERATION).,

THE AFFECTIVE VALUE OF EACH STATEMENT WAS DETERMINED BY COMPUTING THE MEAN

VALUE ASSIGNED TO EACH STATEMENT BY THE GROUP OF 287.

RELIABILITY OF THE P VALUES. THE GROUP OF 287 SUBJECTS WAS ARBITRARILY

DIVIDED INTO TWO GROUPS OF 143 AND 144, THE P (PREFERENCE OR AFFECTIVE) VALUE

FOR EACH STATEMENT WAS COMPUTED FOR EACH GROUP. -A RELIABILITY COEFFICIENT

COMPUTED FOR THE ENTIRE FORM BY CORRELATING ITEM P VALUES FOR EACH .GROUP, T'HE

P VALVES RANGED FROM I.w55 TO 4,75.- -THE RELIABILITY OF THE ENTIRE FORM WAS "98'

FROM INSPECTING THE SCATTER PLOT IT WAS CONCLUDED THAT THE P VALUE OF ANY SINGLE

ITEM WAS VERY STABLE*

.DEVELOPMENT. OF TRIADS

HAVING OBTAINED STABLE P VALUES FOR ALL ITEMS, THE NEXT STEP WAS TO CON-

BINE ITEMS FROM DIFFERENT FACTORS BUT OF EQUAL AFFECTIVE VALUES INTO TRIADS,
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TO DO THIS, ITEMS WERE FIRST RANKED FROM HIGH TO LOW IN. TERMS OF.P VALUESi THE

ITEMS TOGETHER WITH THEIR P VALUES WILL BE FOUND IN APPENDIX A, TRIADS WERE

THEN FORMED BY COMBINING ITEMS FROM DIFFERENT FACTORS WITH APPROXIMATELY-EQUAL

AFFECTIVE VALUE. IN NO CASE DO THE.P VALUES OF THE ITEMS IN ANY TRIAD DIFFER

BY AS MUCH AS I1 ON A I00 To 500 SCALE. MOST OF THE ITEMS DIFFER BY LESS

THAN .05, .AN EFFORT WAS MADE TO COMBINE ANY SINGLE FACTOR WITH AS MANY OTHER

FACTORS AS FEASIBLE WHILE LLMITING THE RANGE OF P VALUES WITHIN A TRIAOD IN

NO CASE DID TKREE FACTORS APPEAR TOGETHER IN MORE THAN. ONE TRIAD,. ONE HUNDRED

THIRTY-TWO TRIADS WERE DEVELOPED, EACH FACTOR BEING MEASURED FROM 13 TO 16 TIMES.

THE TRIADS IN THE FORM IN WHICH THEY WERE ADMI4NiSTERED IN THE RESEARCH.ARE

PRESENTED IN APPENDIX B,

DETERMINATION OF MFFC SCALE RELIABILITIES

TWO TRIPS WERE MADE TO THE NAVAL TRAINING STATION, BAINBRIOGE, MARYLAND TO

COLLECT THE DATA NECESSARY TO COMPUTE SCALE RELIABILITIESe THE MFFC PERSONALITY

INVENTORY WAS ADMINISTERED TWICE TO A GROUP OF RECRUITS. THE TEST-RETEST DATA

ON 119 RECRUITS WERE USED IN CALCULATING THE SCALE RELIABILITIES, THE RELI-

ABILITY COEFFICIENTS OF THE 28 SCALES ARE INDICATED BELOW.

I* AGREEABLENESS .36

2. ALERTNESS, AUTISTIC TENDENCY 33

3. CYCLOID TENDENCY .59

4,, -CONVENTIONALITY .32

5, .DEPENDABILITY 51

6# DOMINANCE .62

7* EMOTIONALITY .47
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'8_,'EMOTI6NAL.IMMATURITY *38

9;,r ,FEARPULNESS 4 5

10, GREGARIOUSNESS o64

11, HONESTY ,6

12.,. INTEREST IN ATH-LETICS #,84

3f INTEREST IN FAMILY 68

14* -INTEREST IN PHILOSOPHIZING .59

15i -INTEREST IN-SEX 4.68

16,# METICULOUSNESS *45

17, MASCULINITY VS, FEMININITY .52

I8 IMPULSIVENESS *49

19, NERVOUSNESS o50

20,. PSYCHOTic TENDENCY' 1.30

21. PERSISTENCE *47

22. RELIGIOUS ATTITUDE, INTEREST IN RELIGION .78

23., SELF CONFIDENCE ,61

24. .SENSITIVE ATTITUDE 40

25* SELFCONSCIOUSNESS V79

26., SOCIABILITY ,63

27w .SELF-SIFFJCIENCY 68

28* SURGENCY 050

CONSIDERING THE SCALE LENGTK-AND THE PROJECTED USE OF. THE DATA, IT

APPEARED THAT ALL SCALES WERE CONSISTENT ENOUGH TO ALLOW.THEIR USE IN THE DATA

ANALYSIS P.HASE OF THIS STUDY.o
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CHAPTER IV

DATA COLLECTiON ,AND ANALYSIS

ARRANGEMENTS WERE MADE BY THE PROJECT OFFICER THROUGH.COMtDESLANT TO MAKE

POSSIBLE TRE MAJOR DATA COLLECTION-PHASE OF THE StUDY.' THROUG THE COMDESLANT

REPRESENTATI.VE IN THE NORFOLK., VIRQINIA AREA, ARRANGEMENTS 'WERE MADE TO ADMINIS-

TER THE RESEARCH.INSTRUMENTS TO THE ENLISTED MEN ON SI.X DESTROYERS, THI's CHAP-

TER DESCRIBES THE ADMINISTRATION PROCEDURES AS WELL AS THE SCORING OF THE.IN-

STRUMENTS AND A DESCRIPTI.ON OF TIE DATA ANALYSIS. CONCLUSIONS ARE PRESENTED IN,

THE FINAL SECTION*.

- ADMINLSTRATION

THE SIX DESTROYERS WHICH TOOK PART IN THE RESEARCH WERE THE USS CONEjUSS

HOLDER, USS MEREDITH, USS NEW, USS RICK, AND THE USS STRIBLING. THE CHIEF

HosP-ITAL CORPMEN OF THESE SIX SHIPS MET WITH A REPRESENTATIVE OF PSYCHOLOGICAL

RESEARCHAssocIATES FOR TRAINING IN ADMINISTRATION PROCEDURES. SINCE ALL IN-

STRUMENTS DEVELOPED IN THE COURSE OF THE STUDY WERE OF'THE SELF ADMINISTERING

VARIETY, THIS TRA,.NING PROGRAM WAS EASILY ACCOMPLISHED* ,THE HHC's WERE

SUPPLIED WITH A BOOKLET WHICH CONTAINED GENERAL COMMENTS ON THE ADMI.NISTRATION;

DIRECTIONS FOR ADMIN.ISTERING THE INSTRUMENTS; SPECIFIC INSTRUCTIONS WITH REGARD

TO EACH INSTRUMENT; AND DETAILS RELEVANT TO THE RETURN OF THE MATERIALS ONCE

THE DATA HAD BEEN COLLECTEDv ,A COPY OF THIS BOOKLET WILL BE FOUND IN QUARTERLY

STATUS REPORT NUMBER 7., .THE' DATA WERE COLLECTED WHILE THESlIPS WERE AT SEA

DURING THE FIRST TWO WEEKS OF DECEMBER 1955.

.TKE INSTRUMENTS WERE ADMINISTERED TO ALL.ENLISTED MEN ON EACH SHIP EXCEPT

CHIEF PETTY OFFICERS, IN GROUPS OF 25 TO 30 M.EN.*: -EACH GROUP OF MEN ATTENDED

TWO SESSIONS IN THE MESS HALL; THE FIRST LASTED ABOUT AN HOUR, THE SECOND
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TOOK ABOUT TWO HOURSa DURING THE FIRST SESSION) THE JOB ADJUSTMENT INVENTORY

AND THE PEER NOMINATION WORK SHEET WERE COMPLETED. DURING THE SECOND SESSION,

THE MFFC PERSONALITY-INVENTORY WAS ADMINISTERED.,. THE ADMINISTRATIVE DI.RECTIONS

EMPLOYED IN THESE TWO SESSIONS WILL BE FOUND IN APPENDIX C.

THE PERFORMANCE RATING SCALE WAS FILLED OUT BY THE IMMEDIATE SUPERIORS OF

THE SUBJECTS INVOLVED IN THE STUDY.

COMMENTS SOLICITED FROM THE CHIEF PETTY OFFICERS UPON THE COMPLETION OF

DATA COLLECTION -INDICATED. TH.AT-'NO EVENTS OGCURRED'.'I' ICdH!'HAD.'NGT BEEN..ANT I- IPATED

IN. THE TRAINING FOR THE ADMINISTRATION.. THE DATA FROM ALL SIX SHIPS WERE RE-

TURNED TO THE CONTRACTOR'S OFFICE FOR SCORING.

COPIES OF THE CRITERION INSTRUMENTS WILL BE FOUND iN TECHNICAL REPORT NUM-

BER 1. THE MFFC PERSONALITY INVENTORY IS PRESENTED IN APPENDIX B OF THE PRESENT

REPORT,.

SCORING AND DATA ANALYSLS

IN ADMINISTERING THE MFFC PERSONALITY INVENTORY, EACH SUBJECT WAS DIRECTED

TO SELECT ONE OF THE THREE ITEMS OF A TRIAD AS MOST LIKE HIM, ONE AS LEAST LIKE

HIM AND TO LEAVE UNMARKED THE ITEM WHICH REMAINED. EACH.FACTOR OR SCALE OF THE

MFFC PERSONALITY INVENTORY WAS REPRESENTED BY [TEM.S WHICH WERE EITHER POSITIVELY

OR NEGATIVELY RELATED TO THE FACTOR, FOR EXAMPLE, THE ITEM "YOU ACCEPT SOCIAL

INVITATIONS RATHER THAN STAY HOME ALONE" IS POSITIVELY RELATED TO THE FACTOR

SOCIABILITY; WHILE THE ITEM "YOU HAVE DIFFICULTY STARTING A CONVERSATION WITH

STRANGERS" IS NEGA-TIVELY RELATED TO THIS FACTOR. WEIGHTS OF I 2, AND 3 WERE

ASSIGINED TO THE SUBJECTS' CHOICES ACCORDING TO THE FOLLOWING SCHEME:

A, ITEMS LEFT UNMARKED WERE WEIGHTED 2

B.. ITEMS MARKED MOST WERE WEIGHTED 3 IF POSITIVELY

RELATED TO THE FACTORS; I IF NEGATIVELY RELATED*
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C.. ITEMS MARKED LEAST WERE WEIGHTED I IF POSITIVELY

RELATED TO TIE FACTOR; 3 IF NEGATIVELY RELATED*~

AN INDEPENDENT SCORING OF A S.AMPLE OF THESE PAPERS IN'DICATED A. HIGH DEGREE

OF CORRESPONDENCE BETWEEN DLFFERENT SCORERS.~ TKE $CORtNG RESULTED. tot 28 PRE-

DICTOR SCORES F09 EACH OF. THE MEN TAXING PART IN THE STUDY,, THESE 28 SCORES

WERE P'UNCHIED INTO IBM CARDS,

THE CRITtRI.ON, INSTRUMENTS WERE SCORED AS INDICATED IN. TECHN:CA. REPORT

NUMBER I* THE TH.REE STANDARD SCORES THUS OBTAINED WERE ALSO PUNCHED INTO THE

1IBM CARDS AND PEARSON PRODOCT-"MOMENT CORRELATIONS WERE OBTAINED-*

RESULTS

THE CORRELATIONS BETWEEN 'EACH -OF THE 28 SCALES AND TH.E THREE CRITERION

MEASURES WERE COMPUTED FOR A TOTAL OF~ 518 MEN FROM THREE :OF THE SIX SHIPS IN-

VOLVED IN.THE STIUDYw THE SCORES OF THE MEN ON THt.E OTHER THREE' SHIPS WERE SET

ASIDE FOR POSSIBLE LA.TER USE IN. MORE DETAILED ANALYSES, THE 84 PE-ARSON. PRODUCT-

MOMENT CORRELATIONS ARE PRESENTED IN TABLE I ALONG WITH THE MEANS AND STANDARD

DEVIATIONS OF EACH OF THt 28 SCALES.

EXAMINATION OF THE CORRELATIONS PRESEINTED IN TABLE I REVEALS A CON.SIDER-

ABLE NUMBER Of THEM WHr(CHARE SIGNIFICANTLY DIFFERENT.FROM .ZERO, Thc CORRE-

LAfIONS FALL WITHIN A -RELATIVELY RESTRICTED RANGE HOWEVER# WHEN. THE SHORTNESS

OF THE 28 SCALES IS CON.SIDERED SUCH RESTRICTION IN. RANGE IS NOT SURP RISI*NG&

FOR GREATER CLARITY THE SCALES WHICH. SHOWED SIGNIFICANT RELATIONSHIPS WITH

.TH9 THREE CRITERION MEASURES ARE ABSTRACTED FROM TABLE I AND ARE PRESENTED ILN

TABLE 2.
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SCALE RELATIONSHIPS W.ITH JOB ADJUSTMENT

As CAN BE SEEN IN.TABLE 2, ONLY ONE OF. TH.E 28 SCALES YIELDED A POSITIVE

CORRELATION WITHrSCORES ON THE JOB ADJUSTMENT.INVENTORY, ON A PRIORJ GROUNDS

ONE MIGHT HAVE EXPECTED A RELATIONSHIP BETWEEN DEPENDABILI.TY AND THE PERFOR-

MANCE. RATING.SCALE SINCE THE LATTER CONSISTS OF RATINGS MADE BY.THE MEN'S

IMMEDIATE SUPERVISORS, AND DEPENDABILITY WOULD APPEAR TO BE A CHARACTERISTIC

ATTRACTIVE TO SUPERVISORS, THE FOUR SCALES WHICH RELATE NEGATIVELY TO JOB

ADJ'USTMENT APPEAR TO BE CONSISTENT WITH WHAT NIGHT HAVE BEEN EX.PECTEDe

.SCALE .RELATIONSHIPS WITWRATINGS BY.SUPERIORS

FOUR PERSONALITY, FACTORS SHOWED A POSITIVE RELATIONSHIP WITH.THE PERFOR-

MANCE RATING 3CAjLE AND THREE RESULTED IN: .A NEGATIVE RELATIONSHIP, ONE OF THE

LATTER APPEARS INCONSISTENT.. THE NEGATIVE RELATIONSHIP OF SOCIABILITY WI-TH

RATINGS BY SUPERIORS SUGGESTS THAT SUPERIORS DO NOT LI.KE SOCIABLE MEN., THE IN-

CONSISTENCY APPEARS GREATER WHEN, AS TABLE 2 SHOWS, PEER CHOICES ARE POSITIVELY

CORRELATED WITH GREGARIOUSNESS, EXAMINATION OF THE ITENS OF THE SOCIABILITY

SCALE SUPPLIED A REASONABLE EXPLANATION OF THE SEEMING INCONSISTENCY, IT

APPEARS THAT THE ITEMS MAKING UP THkS SCALE ARE HEAVILY WEIGHTED IN THE DIREC-

TION OF AGGRESSIVE SOCIABILITY IN DISTINCTION TO THE GREGARIOUS SCALEp THE ITEMS

OF WHICH ARE OF THE "LIKING TO BE WITH PEOPLE" VARIETY, AGGRESSIVE SOCIABI.LITY

MAY BE INTERPRETED BY A MAN's IMMEDIATE SUPERIOR AS A THREAT TO THE SUPERIOR'S

STATUS. MORE THREAT MAY BE ANTICIPATED FROM A MAN WHO "IS NOT TROUBLED WITH

SHYNESS" THAN FROM THE GREGARIOUS INDIVIDUAL WHO "PREFERS TO WORK WITH OTHER

PEOPLE*"
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RELATIONSHIPS WITH PEER NOMINATIONS

THAT CONVENTIONALITY IS RELATED POSITIVELY TO BEING LIKED BY ONE'S PEERS

AS WELL.AS BY ONE)S SUPERIORS IS NOT SURPRISING- LIKEWISE ONE COULD EXPECT A

POSITIVE RELATIONSHIP WITH.GREGARIOUSNESS, AT LEAST TWO OF THE FOUR NEGATIVE

RELATIONSHIPS WITH THIS CRITERION SUGGEST THAT AGGRESSIVEN:ESS, OFTEN LOOKED

UPON AS A DESIRABLE MILITARY.CHARACTERISTIC, DOES NOT LEAD TO GETTING ALONG

WI.TH ONE'S PEERS IN. THE NAVYw ,SELF-CONFIDENCE AND SELF-SUFFICIENCYLAS

AGGRESSIVE.CHARACTERi:STI.CSWHJLE SEEMINGLY DESIRABLE, ARE NEGATIVELY RELATED

TO PEER NOMINATIONS.

CONCLUSIONS

THE RELATIVELY LOW DEGREE OF.CORRELATION OBTAINED BETWEEN T IE CRITERION

MEASURES AND THE PERSONALITY VARIABLES INVESTIGATED IN THIS STUDY SUGGESTS

STRONGLY THAT-FURTHER DEVELOPMENT OF SCALES SUCH AS THOSE USED IS NOT A PROFIT-

ABLE UNDERTAKING FOR SCREENING NAVAL RECRUITS. THE INCREASED PREDICTIVE VALUE

WHICH MIGHT BE OBTAINED BY USING SUCH TECHNIQUES WOULD NOT APPEAR TO WARRANT

THEIR FURTHER STUDY . IN VIEW OF THE SELECTION RATIOS THAT CAN BE REALISTICALLY

EMPLOYED IN NAVAL SELECTION PROGRAMS THE DEGREE OF CORRELATION FOUND APPEARS

INADEQUATE*

1T SHOULD BE EMPHASIZED, HOWEVER, THAT THE LACK OF APPRECIABLE RELATION-

SHIP, IS VERY LIKELY TO BE, IN PART, A RESULT OF THE SUCCESSFULNESS OF PRESENT

SELECTION PROCEDURES.EMPLOYED BY THE NAVY. -IT MUST BE RtMEMBERED THAT.THE

SAMPLES EMPLOYED IN THI. S STUDY INCLUDED ONLY. MEN WHO HAD SUCCESSFULLY CLEARED

SELECTION BARRIERS, THE PROBABILITY IS HIGH THAT IF AN UNSELECTED POPULATION

WERE TO BE ADMINISTERED THESE SCALES, THEN ALLOWED TO ENTER ACTIVE NAVAL SERVICEJ

THE VALIDITIES OBTAINED WOULD BE SUBSTANTIAL.
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IT WILL BE REMEMBERED THAT TWO POSSIBLE OUTCOMES OF THI.S RESEARCH.WERE

EXPECTED .

I. -THE PROVISION OF A FRAMEWORK FOR STRUCTURING

NAVY PSYCHIATRISTS' EVALUATION OF RECRUITS*

2, THE DEVELOPMENT OF A BASIS FOR THE CONSTRUCTI.ON

OF OBJECTIVE MEASURES OF PREDICTORS OF ADJUST-

MENT TO THE NAVY#

.WITH.REFERENCE TO THE SECOND OF THESE, IT IS APPARENT THAT THE VARIABLES

EMPLOYED IN THIS STUDY AS POSSIBLE PREDICTORS DO NOT APPEAR TO WARRANT-USE AS

A BASIS FOR THE CONSTRUCTION OF OBJECTIVE MEASURES*.. IT IS SUGGESTED, HOWEVER,

THAT THE FORCED CHOICE DESIGN MIGHT BE INVESTIGATED FOR USE IN. PSYCHONEUROTIC

INVENTORIES SUCH AS THE ONE ON MEDICAL SCREENING FORM A. THE FORCED CHOICE

PARADIGM EITHER IN THE "PAIRED COMPARISONS" OR THE "TRIAD" FORM. SHOULD LEAD TO

A REDUCTION IN THE INFLUENCE OF BOTH.NEGATIVE AND POSITIVE MALINGERING.

REFERRING TO THE FIRST OF THE POSSIBLE OUTCOMES MENTIONED ABOVE, IT IS

EVIDENT THAT NO COMPELLINGLY VALID FRAMEWORK HAS PRESENTED ITSELF. HOWEVER,

IT IS LIKELY THAT IT WOULD BE PROFITABLE TO GIVE GREATER ATTENTION IN SELECTION

INTERVIEWS TO THOSE PERSONALITY. VARIABLES WHICH RESULTED IN SIGNIFICANT RELATION-

SHIPS WITH THE CRITERIA*
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APPENDIX A,

ITEMS USED TO CONSTRUCT TRIADS FOR

THE.NFFC PERSONALITYIN~VENTORY, WITH
THEIR P VALUES AND THE PERSONA.LITY

FACTOR OR SC-ALE TO WHICh THEY BELOKGo
POSITIVE AND NEGATIVE RELA.TI.ON TO THE

FACTOR. IS SHOWN BY PLUS MARKS AND MINUS

SI GNS.-
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p FACTOR

YOU WANT TO BE ABLE TO GiVE YOUR CHILDREN THE

BEST EDUCATION THAT THEY COULD POSSIBLY HAVE. 4.70 IF +

YOU KEEP YOUR PROMISES, 4,57 DE +

YoU WANT YOUR PARENTS NEVER TO BE LACKING THE

THINGS NECESSARY FOR COMFORTABLE LIVING* 4.53 IF +

You ARE NEAT AND CLEAR IN YOUR PERSONAL

APPEARANCEW 4.53 ME +

YOU ARE COOPERAT.IVE.. 4.46 A +

YOU KEEP YOUR HEAD IN TIMES OF EXCITEMENT AND

STRESS* 4.40 E --

THE WELFARE OF YOUR FAMILY COMES FIRST WITH

.YOU.. 439 IF +

YOU,.ARE DEPENDABLE.w .4027 DE +

You WAKT TO FEEL THAT YOUARE I.N TOUCH WITH.GoD

SO THAT H.E CAN HELP YOU IN YOUR STRUGGLES. 4.30 REIR+

YOU USUALLY FEEL THAT LIFE IS WORTHWHILEw 4,21 E -.

YoP WANT TO SEE SOMETHING DONE ABOUT ALL

.THOSE PEOPLE WHO ARE PUTTING TH.I.S COUNTRY IN

DANGER BY GIYVING AWAY OUR SECRETS, 4*20 FE +

YoU BEL;IEVE THAT SOMETHING SHOULD BE L)ONE TO

CUT DOWN- THE NUMBER OF TRAFFIC DEATHS# 4.24 FE +

You STOP AND THINK THINGS OVER BEFORE DOING

SOMETHING. 4.20 MP -

YOU ARE ORDERLY. 4,12 ME +

YOU BELIEVE THAT SUNDAY SHOULD BE MORE STRICTLY

OBSERVED AS A DAY OF REST AND. CHURCH GOING* 4oI5 R:EIR+,

YOU USUALLY GET OUT OF DIFFICULT SITUATIONS

WI.THOUT HELP- 4#15 Ss +

YOU LIKE TO LISTEN TO MUSIC. 4,12 CV -

YOU LIKE TO ATTEND FOOTBALL OR BASEBALL GAMES. 4.08 IA +
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DURING TRE PAST FEW YEARS YOU HAVE BEEN WELL

MOST OF THE TIME# 4.01 E-

You ARE JUST AS HEALTHY AS MOST OF YOUR

FRIENDS . 4.05 E

YOU ARE SELDOM LATE FOR SCHOOL OR WORK 4*00 DE +

ANYTHING YOU DO MUST BE DONE PERFECTLY

BEFORE YOU ARE SATISFIEDa 3#:98 ME +

You ARE CONSIDERED TO BE A PRACTICAL PERSON. .3*97 Cv +

WREN YOU ARE SUPPOSED TO MEET SOMEONE AT A

CERTAIN TIME, YOU DON'T LIKE TO BE EVEN A

LITTLE LATE. ,400 DE +

YOU THINK. IT IS VALUABLE FOR A PERSON TO HAVE

STRONG WILLPOWERw .3.99 PE +

You DO NOT EASILY GIVE UP TASKS IF YOURUN

INTO DIFFICULTI.ESw 4.03 PE +

YOU ARE A RELIGIOUS PERSON. 4.03 REIR +

YOU HAVE VERY FEW ARGUMENTS WITH MEMBERS OF

YOUR FAMILY# .394 PC -

YOU ENJOY BEING IN LARGE GATHERINGS SUCH ,AS

PARTIES OR DANCES* .3*93 Gs +

YOU LIKE TO GO TO A GOOD MOVIE OR PLAY EVERY

WEEK OR SO. 3q,87 Ix +

You TEND TO BE VERY CAREFUL ,ABOUT DETAILS. 3w91 ME +

WHEN YOU DO SOMETHING YOU DO IT COMPLETELY,

THAT IS, YOU DONtT OVERLOOK A THING, 3*89 ME +

WHEN, YOU WRITE A REPORT, YOU RE-READ IT MANY

TIMES TO MAKE SURE IT I.S FREE OF ERRORSw. 3,87 ME +

YOU USUALLY PLAN OUT YOUR WORK CAREFULLY
BEFORE YOU BEGIN. IT.w, 3.87 Mp -

You SUCCEED IN. KEEPING YOUR EMOTIONS OF

WHATEVER KIND, UNDER VERY GOOD CONTROL* .3,89 NE -

YOU HAVE A GOOD APPETITE. 3,85 E -
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YOU REALLY FEEL BAD WHEN OTHER PEOPLE HAVE

TOUGH UCK., 3#85 SE +

YOU ACCEPT SOCIAL INVI.TATIONS RATHER THAN.

STAY-HOME ALONEw, .3,86 So +

YOU THINK THAT NEARLY ALL PEOPLE TRY TO DO

THE RIGHT THING WHEN GIVEN A CHANCE.* 3,77 A +

YOU WANT TO BE SMARTLY DRESSED, WITHA

PERSONAL.APPEARANCE THAT OTHERS MUST ADMIRE* 3o,80 Cv +

You CAN STAND CRITICISM WITHOUT BEING HURT* 3.79 E

You USUALLY PLAN SOMETHING OUT BEFORE YOU

START TO DO ITw. .3.78 P-

YOU WANT TO TRAVEL AND EXPLORE UNKNOWN

CORNERS OF THE EARTH.. 34.75 Ix +

YOU USUALLY KEEP I.N TOUCH WI.TH, THINGS GOING

ON AROUND YOU.# 3,80 .ALAu +

YOU LIKE MECHANICS MAGAZINES, 3.76 MF +

YoU NEVER STOP SOMETHING ONCE YOU START IT*. 3,79 PE +

You FIND IT EASY, TO MAKE UP YOUR OWN NIND. 3,83 Ss +

YOU ARE SELF-CONFIDENT ABOUT.YOUR ABILtTIES& .3.73 Sc +

YOU ARE QUICK IN YOUR ACTIONSw 3* 69 Su +

Jr YOU WERE A DOSS ON A JOB, YOU WOULD FIND

IT HARD TO LAY OFF MEN WHEN. TH.E WORK Is SJORTv 3*72 SE +

YOU LIKE TO GO TO PARTIES AND AFFAIRS WHERE

THERE 1S LOTS OF LOUD.,FUNo: 3w66 Mr +

WHEN YOU ARE STOPPED FROM GETTING SOMETHING

WORTHWHILt, YOU ADJUST BY FkNDING SOMETHING

ELSE ALMOST AS GOOD* .3*65 PE-

YOU DO NOT TIRE.QUICKLY4 3,66 E

* YOUR FEELINGS ARE NOT EAS.ILY HURT& 3,64 MF +
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You BELIEVE THAT SOMETHING SHOULD 
BE DONE ABOUT

THE DANGER OF UNEMPLOYMENT AS A RESULT OF THE
TENDENCY TO REPLACE -MEN WITH..HACKI NES. 362 FE +

You WOULD RATHER WIN. THAN LOSE J-N-A GAMES 3#61 Ho +

YOU ALWAYS TRY TO 'UNDERSTAND YOURSELF AND

WHY YOU.ACT A-S YOU DO,.. 3*64 -P +

You WANT TO MAKE LOVE TO A GIRL YOU FIND
BEAUT.IFUL, .3*60 Ix +

YOU WOULD RATKER BE A- FORESTER THAN A SCHOOL
.TEACHER* 3,63

YOU ARE sOFT-HEARTED 3w6l SE +

You TAKE A BIG PART IN SOC-IAL AFFAIRS AND

ENTERTAINMENTS. .360 So +

YOU ARE-AN IMPORTANT PERSONi( 3i60 Si +

YOU ARE ALMOST NEVER BOTHERED BY PA-INS OVER
YOUR HEART OR CHEST. .3.56 E -

YOU ARE INTERESTED IN SERIOUS PROBLEMS OF LIFE
AND LIKE.TO HAVE LONG DISCUSSIOrNS ON THEM WITH.
YOURFRIENDS. 3 ,5 3  tP +

YOU ARE. INTERESTED IN READING ABOUT GREAT
RELIGIOU.S FAITHSe 3,53 IRRE +

You USUALLY FACE TROUBLES ALONG WITHOUT
SEEKING HELP. 356 Ss +

YOUR MOODS CHANGE VERY LITTLE. .3*49 CD -

ONCE YOU START CONCENTRATING, IT TAKES A LOT
TO DISTURB YOU-. 3*51 NE -

YOU LIKE TO ENTERTAIN GUESTS4 3s51 So +

YOUR HANDS AND FEET ARE USUALLY WARN ENOUGH, q3r46 E -

YOU LIKE.TO DISCUSS THE MORE SERtOUS
QUESTIONS OF L(FE WITH YOUR FRIENDS. -3q45 IP +

You ARE PROBABLY.MORE INTERESTED IN GIRLS

THAN MOST FELLOWS ARE. 3*44 Ix +
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YOU BELIEVE THAT SOKETHIN.G sHOVLD BE DONE ABOUT

THE DANGER Or UNEIMPLOYMENT As A RESULT OF THlE

TENDENCYTO REPLACE MEN WITH.MACRINES., 3,:62 FE +

YOU WOULD RATHER WINTHAN LOSE IN .A GAME. 31#61 Ho +

YOU ALWAYS TRY-TO UN~DERSTAND YOURSELF AND
WHY YOU.ACT A.S YOU. DOg. 3#64 1p +

YOU WA'NT TO MAKE LOVE TO A GIR'L YOU FEND .~OI
BEAUT-IFUL,, 3.0I

YOU WOULD RATI{ER BE A FORESTER THAN A SCHOOL

TEACHERw .3.63 SE

YOU ARE SOFI-HEARTED 3,e6I SE +

YOU TAKE A BIG PART IN SOC-IAL AFFAIRS AND

ENTERTAINMENTS .3,60 -So +

YOU ARE-AN IMPORTA}XT PERSOt4w .3460 St +

YOU ARE ALMOST NEVER BOTIRERED BY PAINS OVER
YOUR HEART OR CH.ESTw 3,56E

YOU ARE INTERESTED IN SERIOUS PROBLEMS OF LIFE

AND LIKE.TO 'HAVE LONG DISCUSSION.S ON TI{EM WITH.

YOUR FRIENDS.. 1P5 I+

YOU ARE.INTERESTED IN REAQING ABOUT GREAT
RELIGIOUS FAITHS* 3,53 IRRE +

YOU USUALLY.FACE TROUBLES ALONG WITHOUT

ISEEKING HELP* 3,456 Ss +

YOUR MOODS CHANGE VERY L-ITTLEo. .3w49 Co -

ONCE YOU START CONCENTRATING, IT TAKES A LOT
TO DISTURB YOUv 3*51 NE -

YOU LIKE TO ENTER'TAIN GUCSTS. 3*51 so +

YOUR HANDS AND FEET ARE USUALLY WARM ENOVGHf,3o4 E -

YOU LIKE.TO DISCUSS THE MORE SERIOUS
QUESTIONS OF L(FE WITH. YOUR FRIENDS, 3*45 co +

YOU ARE PROBABLYMORE INTERESTEQIN GIRLS
THAN MOST FELLOWS AR.E. 3*44 Ix~ +
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You DO. MOST THJNGS SLOWLYAND WITH MUCH THOUGHT. 3*46 MP -

YOU ALWAYS PREFER THE TYPE OF JOB THAT OFFERS

CONSTANT CH.ANGEO TRAVEL AND VARIETY, 30:47 PE -

You WONDER IF YOU'LL BE SUJCCESSFVL.IN LIFE-* 3o45 Sc -

You WOULD LIKE TO BE IN A JOB. WHERE YOU COULD

HELP PEOPLE IN THELR PERSONAL PROBLtMSk .47 SE +

YOU BELIEVE THAT MOST PEOPLE DO WHAT THEY ARE

SUPPOSED TO EVEN WHEN THEY ARENOT WATCHED. .3*43 A +

YOU WANT TO KNOW MORE SCIENCE,. 3#40 Cv -

YoU ARE PERFECTLY SATISFIED WITH. YOURSELF, o3,4 E +

You USUALLY READ THE SPORTS SECTION FIRST IN

THE NEWSPAPER, .3.41 IA +

YOu. THINK THAT MOST PEOPLE KNOW WHAT TO DO

WITHOUT BEING TOLD* 3,36 A +

IN YOUR OPINION MEN ARE SUPERIOR TO WOMEN IN

MOST WAYS* 3e36 Ix +

You DO NOT MIND SELLING THINGS OR ASKING FOR
MONEYFOR A CAUSE IN WHICH YOU ARE INTERESTED. 3,36 SE +

YOU BELIEVE THAT PEOPLE-HIGHER UP TAKE ON

TKIR SHARE OF THE 'DIRTY WORK, NOT ALWAYS

LEAVING IT FOR OTHERS TO DO. .3,w35 A +

WHEN YOU ,HAVE TO MAKE A DECISION.IN A HURRY,

YOU PREFER MAKING IT ALONE& 3q35 Ss +

YOU PREFER A BUDDY WHO IS PRACTICAL MINDED

RATHER TRAN ONE WHO IS SERIOUSLY INTERESTED IN

THINKING OUT HIS ATTITUDE TO L-IFE. 3q30 IP -

YOU WOULD LIKE A POSITION IN WH(CH YOU CHANGED

FROM ONE KIND OF TASK TO ANOTHER FREQUENTLY

DURING THE DAY4 3,28 PE -

You FEEL SELF-CONFIDENT ABOUT YOUR ABILITY TO

MAKE A SUCCESS OF YOUR LIFE. 3,30 SC +

YOU SPEND MORE OF YOUR TIME ON SPORTS THAN THE

AVERAGE PERSON. .3122 IA +
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YOU TALK IN A WAY WH.ICH MAKES YOU APPEAR

BETTER THAN OTHER PEOPLE* 3.16 Do +

IF, A PERSON DOES NOT DO SOMETHINGFOR YOU

THAT HE WAS SUPPOSED TO YOU SPEAK TO HIM

ABOUT ITi, ,17 Do +

YOU ARE ATTRACTED TO EVEBY.GOOD LOOKING

GIRL YOU SEEw .3,16 Ix +

YOU.WANT A MORE PLEAS|.NG PERSONALI.TY. 3,19 Sc -

YOU USUALLY.UNDERSTAND A PROBLEM BETTER BY

TWINKING IT OUT ALONE RATHER THAN BY TALK-

ING IT OVER WITH OTHERS* 3,16 Ss +

YOU ARE INCLINED TO RUSH FROM ONE ACTIVITY

TO ANOTHER WITHOUT STOPPING TO RESTi, .3.22 Su +

WHEN YOU GET BORED YOU LIKE TO STIR UP

SOME EXC I TEME.NT. 3,08 .Su +

YOU BELIEVE THAT MOST PEOPLE ARE OUT TO

GET MORE THAN THEY G).VE4 3,!1 A-

You SELDOM WORRY OVER POSSIBLE M.ISFORT4NES-. 3,14 Co

YOU BELIEVE THAT ATTACK IS PROBABLY THE

BEST DEFENSE .3,.12 Do +

You STUDY CAREFULLY THE REASONS PEOPLE ACT

AS THEY Dow15 Ip +

YoU FIND IT NECESSARY TO CHANGE YOUR POSITION

OFTEN IF YOU HAVE TO SIT-AND LISTEN TO A

LONGWI.NDED SPEA.KER* 313 NE +

MOST OF TH., TIME YOU DON tT UNDERSTAND WHY

PEOPLE ACT AS THEY DO * 3,10 SE ,

You WOULD CHANGE A LOT OF THINGS ABOUT HUMAN

NATURE F, YOU COULD HAVE YOUR WAY ABOUT ITe, 3#07 A .

YOU LIKE TO SEE.FINE PAINTINGS AND ART

EXlIBITS 3,06 Cv -

IT IS IMPORTANT FOR YOU TO GET WHAT YOU

WANT EVEN IF YOU HAVE TO FIGHT FOR ITt 2.93 A -

You ARE EASILY AWAKENED BY NOISE6 2.,96 E +
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YOU DO NOT LIKE.EVERYONE YOU KNOW* 2,99 Ho +

'YOU FEEL EMBARRASSED WHEN. YOU HAVE TO

ENTER A PUBLIC ASSEMBLY AFTER EVERYONE

ELSE HAS BEEN, SEATED* 3,O SN +

YOU DISLIKE HAVING A GROUP OF PEOPLE

WATCHING YOU WORK. .2,95 SN +

YOU. USUALLY.ENJOY SPENDING AN EVENING

AL OE, 2,94 Ss +

You HAVE RECEIVED ALL .TI$E REWARDS IN LIFE

THAT YOU DESERVEv 42,90 A +

IT MAKES YOU FEEL BETTER WHEN.SOMEBODY

SYMPATHIZES WITH.,YOUo. .291 El +

You -GET ANGRY SOMETIMES. 2,92 Ho +

IN.YOUR OPINION., GI.RLSt EDUCATION SHOULD
CONSIST MAINLY OF THINGS THAT ARE USEFUL

AROUND T{E HOUSE, 291 Ix +

You. MAKE. DECISIONS ON THE SPUR OF THE
MOMENT .2,88 Mp +

ONCE IN A WHILE YOU PUT OFF UNTIL TOMORROW

WHAT YOU OUGHT TO DO TODAY* 2,81 .o +

YOU HAVE A STRONG SEX DRIVE. .2.85 Ix +

YOU ARE EASILY DISTURBED BY DISTRACTIONS

WHI.LE DOING MENTAL WORK.# 28l NE +

You LIKE TO SPEAK IN. PUBLIC.: 2.90 SN -

YOU LIKE TO CHANGE FROM ONE TYPE OF WORK

TO ANOTHER FREQUENTLY#- 2,84 " PE -

YOU. LIKE TO KNOW SOME IMPORTANT PEOPLE

BECAUSE IT MAKES YOU FEEL IMPORTANT. .2,80 Ho +

IF ANYONE STEPS AMEAD OF YOU.IR A. LI.NE RE,

.IS LIKELY TO IEAR FROM YOU ABOUT IT* .2,80 A-

YoU FEEL SELF-CONSCIOUS WHEN YOU RECITE I.N
CLASS. 2,83 SN +
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'You HAvE SOMETIMES FELT THAT DIFFICULTIES
WERE PILING UP SO H)GR, ThAT YOU COULD NOT

OVERCOME !HEM. .2v7 7  PC +

IF SOMEONE WORKING FOR YOU FAILED TO-HAVE
MIS WORK DONE ON TIME YOU'D GIVE HIKHA
PIECE OF, YOUR M'INDi 2o76 Do +

YOU'USUALLY PREFER TO DO YOUR OWN PLANNING

ALQNE RATHER THAN WITH OTHERS. .2.79 Ss +

YOU SOMETIMES MAKE QUICK DECISIONS THAT

YOU LATER WrISH.YOU HADN'T MADE, 2,79 MP +

'YOU LIKE TO TALK ABOUT SEXy 2,80 MF +

YOU BELIEVE IT iS MORE iMPORTANT TO MAKE
MONEY THAN TO SPEND TIME THINKING ABOUT LIFE, 2.82 IP -

AT PERIODS YOUR. MIND SEEMS-TO WORK MORE
SLOWLY. THAN USUAL. 279 PC +

YOU WOULD RATHER WORKTHINGS OUT LN YOUR
OWN WAY THAN TO ACCEPT SUGGESTIONS FROM
OTHERS** 2.84 SS +

YOU SWEAT VERY EASILY EVEN ON COOL DAYS* 2,8Q So +

YOU NEVER WORRY ABOUT YOUR LOOKS. ,86 Su +

You HAVE SOME TRAIT IN WHICH YOU FEEL
SUPERIOR TO MOST PEOPLE* 2.74 Do +

PEOPLE OFTEN DISAPPOINT YOU,, 2,73 PC +

YOUR INTERESTS CHANGE RAPIDLYf 2.71 PE -

You BELIEVE TRAT A MAN SHOULD ACT AS PEOPLE
EXPECT MIM.TO INSTEAD OF INSISTING ON BEING

HIMSELF ALL.TME TlIMEo .272 CV +

AT TIMES YOU HAVE THOUGHT A, CROOK WAS SO
CLEVER THAT YOU HAVE ROPED HE WOULD GET BY

WITH IT* 2,72 Su +

YoU ARE EMBARRASSED IF YOU. ARE SUDDENLY

MADE THE CENTER OF ATTENTION IN A GROUP OF

PEOPLE.* 2,69 SN +
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YOU,FIND IT VERY DIFFICULT TO TAKE NO FOR
AN ANSWER EVEN WHEN IT I.S CLEARLY IMPOSSI-

BLE TO DO WHAT YOU WANT, .2,55 El +

YOU HESITATE TO PUT YOUR ABILITIES TO THE

TEST,* 2454 Sc -

YOUWOULD BE HAPPY IF YOU DODN'T HAVE TO

MAKE MANY SOCIAL CONTACTS- .251 Gs ,

SOMETIMES YOU START TALKING WITHOUT KNOW-
ING EXACTLY WHAT YOU ARE GOING TO SAY, 2,52 MP +

YOU COMPLAIN TO A WALTER OR THE MANAGER IF

YOU ARE SERVED BADFOOD IN A RESTAURANT,,, 2*50 Do +

You HAVE PERIODS WHEN YOU FEEL GROUCHY AND
JUST DON'T WANT TO SEE ANYONE. 2.49 CD +

You OFTEN SAY THINGS ON THE SPUR OF THE

MOMENT AND THEN REGRET.THEM4 2*52 MP +

YOU WOULD LIKE VERY MUCH.TO WORK ALONE IN

AN OUT-OF-THE-WAY PLACE., 2.48 Gs -

You COULD BECOME SO INTERESTED IN YOUR WORK

.THAT YOU WOULD NOT, NOTICE A LACK OF CLOSE

FRIENDS* 2.50 Ss +

YOUR FEELINGS CHANGE BETWEEN HAPPINESS AND

SADNESS FOR N.O REAL REASONe 245 CD +

YOU SOMETIMES THINK.THAT MOST PEOPLE ARE
,NOT AS KIND AND CONSIDERATE TO YOU AS YOU

DESERVEw 2#46 El +

YoU GET A LOT OF SATISFACTION WHEN YOU MAKE
OTHER PEOPLE DO WHAT YOU WANT THEM TO 2#46 A -

You DO MANY THINGS WHICH YOU ARE SORRY
ABOUT LATER# 4*46 PC +

IDEAS RUN THROUGH yOUR HEAD SO THAT YOU

CANNOT SLEEP4 2,45 ALAU -

WHEN YOU COME TO A NEW PLACE YOU ARE SLOW
'AT MAKING NEW FRICNDS4 2.45 So -

You ARE A PERSON WHOSE FEELINGS ARE RATHER

EASILY HURT 244 E. +
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YOUTHINK YOU WOULD LIKE THE' WORK OF A

LtBRARIAN# .2.43 Mr -

IT IS DIFFICULT FOR YOU TO TALK.ABOUT

THINGS IN GENERAL WITH PEOPLE*, 2*43 So -

You GET DISCOURAGED EAS)LY- .2039 .Sc -

YOU WOULD RATHER BE A TEACRER THAN AN

ENGtNEERo. 2o39 SE. +

YoU OFTEN HAVE SPELLS OF THE BLUES FOR NO

GOOD REASONx .2*30 CD +

You FEEL SORRY FOR YOURSELF WHEN THINGS GO

WRONG* .2w3I E +

YOU ARE. EASILY MOVED TO TEARS* 227 E +

You PAY LESS ATTENTION TO THINGS GOING ON

AROUND YOU THAN MOST PEOPLE DO 2,35 ALAu -

You USED TO KEEP A DIARYi 2,.32 MF -

YOU TEND TO GET OVER-EXCiTED AND EASILY

UPSET IN EXCITING SITUATIONS. 2,29 NE +

YOU WOULD PREFER YOUR WIFE TO BE ADMIRED

BY OTHERS THAN BE RELIGIOUSi 2w27 REIR -

You BELIEVE THAT CHURCHES SHOULD URGE

PEOPLE TO THINK MORE OF THE GOOD OF OTHERS

RATHER THAN GIVE SPIRITUAL WORSHIP TO GOD, .2427 REIR -

You KEEP IN THE BACKGROUND ON, SOCLIAL

OCCASIONS. 2*38 So -

BOOKS HAVE BEEN MORE ENTERTAINING TO YOU

THAN COMPANIONSo 2.13 ALAU -

YoU SOMETIMES TRY TO ARGUE OR BLUFF YOUR

WAY PAST A DOORMAN .2w17 Do +

You TEND TO DAY-DREAN INSTEAD OF DOING

YOUR WORKw; .o216 ALAU -

You HAVE MORE FUN TRAVELING ALONE THAN IN

A GROUP* 2022 Gs -
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To You, IT. IS BETTER TO STAY.-SINGLE THAN
H'A.E ,T~fE RIESPONS IB ILITY OF A FAM I LY' 2*24 IF-

YOU BE LIEVE THAT tTIS A WASTE Or TIME TO
TRY TO KEEP EVERYT41NG INITS PLACE ALL
TKE TIM4E* 2020 ME

YOU ARE A RATNER NERVOUS FERSORo .2.30 NE +

YOU FIND TH-AT YOURzMEMORY IS POOR AND LETS
YOU DOWN WHEN YOU DON'T EXPECT IT TO. 2,33 Sc -

You ARE TROUBLED WITH. SHYNESS. 2,01 So -

YOU-*TELL PEOPLE HOW GOOD YOU ARE WITHOUT
FEELING IT NECESSARY TO WAIT UNTIL THEY
ASK* .2.05 Do +

YOU LIKE TO GET A LOT OF ATTENTIONw .2,12 Ei. +

LIFE IS A STRAIN FOR YOU MUCH OF THE TIME. ,I PC +

WHEN TH.INGS DON'T GO YOUR WAY, YOU -JUST
CAN'T CONTROL YOURSELF., 2.03 El +

YOU BELIEVE.THAT SOMETIMES THE ONLY WAY TO
GETTINGS DONE AT AL IS BY VIOLENCE,.

RATHER THAN BY GRADUAL METHODS WHICH* HARM
NO ONE4F 2*05 SE -

YOU LACK SELF-CONFIDENCEw .2008 Sc -

YOU. DO NOT. ALWAYS TELL THE TRUTH1 2.04 HO-+

YOU BELIEVE THAT THE OPIN-IONS OF MOST
PEOPLE ARE WORTHLESS*~ 1 W96 A-

YOU ARE MORE ABSENTMINDED THAN THE AVERAGE
PERSON. 1 .89 ALAu -

You .ARE NOT REALLY VERY INTERESTED IN
RELI Q IONw 1,92 REIR -

YoU ARE QUARRELSOME* .1,84 El +

YOU SOMETIMES TE.A3E ANIMALS. 1,83 MF +

YOU BELIEVE YOU ARE BE)ING PLOTTED AQA'INST.w 1.85 PC +
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YOU HAVE OFTEN WISHED YOU WERE A GIRLS 1w57 MF -

YoU WOULD RATHER BE A "SMART-ALECK" AND

GET ATTENTION.THAN NOT BE NOTICED AT ALL. 1.53 EI +

THERE Is SOMETHJNG WRONG WITH YOUR MINDa 46 Pc +

YOU' ARE AGREEABLE. .4.25 A +

YoU WANT.AMERICA TO GET MORE PROTECTION

.AGAINST. THE TERROR OF THE ATOM BOMBS 4.23 FE +

YOU ENJOY GETTING TO KNOW MOST PEOPLE, 4,20 -So +

YoU ARE MORE ALERT TO WHAT IS AROUND YOU

THAN. THE AVERAGE PERSON. 4*09 ALAU +

YOU ARE OBEDIENT* 4,13 DE +

YOU WANT TO SEE THE DANGER OF DEATH BY

ACCIDENTS AND DISEASE REDUCED,. 414 E +

YOU LIKE TO TAKE AN ACTIVE PARTIN

ATHLETICS AND TO GET EXCERCISE° 4.12 IA +

YOU WANT TO BE ABLE TO DO MORE FOR

CHILDREN ANYWHERE IN THE WORLD WHO ARE

SICK, POOR, OR UNCARED FOR, 4.13 IF +

YOU ARE WILLING AND ABLE TO STICK XT A
TASK.. 4.10 PE +

YOU BELIEVE SOMETHING SHOULD BE DONE TO

PUT A STOP TO THE INCREASE IN CRIME. 4.15 FE +

You STUDIED HARD AND GOULD BE DEPENDED

UPON TO DO YOUR SCHOOL WORKw .3.96 DE +

YOU ARE EqUAL TO ANY TASKA 3r98 Ei +

YOU.HAVE STRONG INTEREST IN ATRLETICS, 4.07 IA. +

* You LIKE TO BE WITH PEOPLE A GREAT DEAL. 3w82 Gs +

IN YOUR OPINION SCHOOLS SHOULD TRY TO GET

PEOPLE TO TAKE MORE OF A PART IN ATHLETICS
THAN THEY DOs 3,82 )A +
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You THINK THAT MOST PEOPLE COULD MAKE A
SUCCESS OF THEIR LIVES IF THEY WOULD

ONLY TRY. AND NEVER GIVE UP. 3.83 PE +

You ADMIRE GO-GETTERS:* 3.,69 Do +

YOU FREQUENTLY FIND YOURSELF JUST THINK-

ING ABOUT LIFE0, 3,40 IP +

ATHLETICS INTEREST YOU MORE THAN INTELLEC-
TUAL AFFAIRS,. 3.19 IA +

PEOPLE ARE MORE INTERESTING TO YOU THAN
ANYTHING ELSE., 3.29 Gs +

ONCE IN A WHILE YOU LAUGH AT A DIRTY JOKE, 3e36 Ho +

YOU WANT TO HAVE THE DUTIES OF READ OF A

FAMILY.o 36:34 IF +

IT IS QUITE USUAL FOR YOU TO SPEND TIME

THINKING ABOUT THE PURPOSE OF HUMAN LIFE. .3,27 IP +

You OFTEN HAVE UPS AND DOWNS IN MOODO

EITHER WITH OR WITHOUT'A REASON* 2.82 CD +

YOU ARE A FAI.RLY HEADSTRONG PERSON AND

FOLLOW YOUR OWN IDEAS REGARDLESS OF THE
OPINIONS OF OTHERS. 2.w82 Do +

You FEEL SELF-CONSCIOUS IN FRONT OF

STRANGERS OR IN A LARGE CROWD. 2,8 4  SN +

YOU SOMETIMES HAVE A FEELING OF DREAD FOR
NO APPARENT REASON. .2157 ALAu -

YOU USUALLY PREFER TO WORK WITH OTHER'PEOPLE. 3,67 Gs +

You BELIEVE THAT WHATEVER YOUR CHURCH'SAYS

IS RIGHT AND SHOULD BE SUPPORTED, 3*73 REIR +

YOU DO NOT GO ALONG WITH THE MODERN

TENDENCY TO BE TOO CASUAL IN THE WAY YOU

DRESSW 2.53 CV +

You OFTEN HAVE DIFFICULTY IN THINKING OF

THE RIGHT REMARK TO MAKE WHEN YOU ARE

TALKING WITH A GROUP OF PEOPLEw 2.58 SN +

- 59 -
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P FACTOR

YOU OFTEN.FEEL JUST MISERABLE AND IN LOW

SPIRITS FOR NO GOOD REASON. 2,30 CD +

IF YOU COULD GET INTO A MOVIE WITHOUT PAYING

AND BE SURE yOU WERE NOT SEEN, YOU WOULD

PROBABLY DO IT 2.27 Ho +

THE.THOUGHT OF BEING A PARENT IS NOT VERY

APPEA'L!I.NG TO YOlo 2.29 IF_

YOU USUALLY FOLLOW INSTRUCTIONS AND DO WHAT

IS EXPECTED OF You. 4.39 DE +

YOU BELIEVE-YOUR FATHER WAS A GOOD MAN. 4.44 Pc _

YOU WANT TO SEE RELIGION MAINTAIN OR INCREASE

ITS INFLUENCE. 4,32 REIR+

You CAN RELY ON-YOURSELF TO DO THE RIGHT THING. 4.18 DE +

"A PLACE FOR EVERYTHING AND EVERYTHING IN ITS

PLACE" DESCRIBES ONE OF YOUR HABITS VERYWELL* 4.18 ME +

YOU CAN TURN OUT A LOT OF WORK IN A SHORT TIME. 4.19 SU +

YOU COULD BE COUNTED ON TO HELP OUT AROUND

SCI-0OL OR IN THE CLASSROOM. .4..00 DE +

You WANT MORE MONEY MADE AVAILABLE TO REDUCE

THE DANGER OF DEATH BY CANCERe 4.04 FE +

YOU BECOME VERY INTERESTED WHEN YOU WATCH

ATHLETIC CONTESTS. 4.03 IA +

WHEN MOST PEOPLE NEED HELP IN DOING SOMETHING,

YOU SEEM TO GET ALONG WITHOUT IT. 3.74 El +

YOU WANT TO SEE ANY MILITARY POWER THAT

THREATENS THE U.S.A. ATTACKED AND DESTROYED. 3,67 FE +

YoU ARE SURE OF YOUR ABILITY TO MAKE THE -RIGHT

IMPRESSION ON PEOPLE* 3.71 SN -

You DAY-DREAM FREQUENTLY. 2.37 ALAU -

You DON'T WANT TO BE TIED DOWN TO THE

RESPONSIBILITIES OF A FAMILY. 2.31 IF -

You ARE OFTEN IN A STATE OF EXCITEMENT. 2.32 NE +

-60-
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MFFC

PERSONALITY INVENTORY

ONE OF THE TOUGHEST JOBS YOU CAN DO IS TO JUDGE YOURSELF. -THIS JOB

IS WHAT YOU ARE ASKED TO DO NOW.

IN THIS BOOKLET YOU WILL FIND MANY STATEMENTS ABOUT yOURSELF, SOME

OF THEM ARE CLOSE TO THE TRUTH ABOUT YOU, OTHERS ARE NOT SO TRUE, AND STILL

OTHERS WILL NOT APPLY TO YOU AT ALL.

THE STATEMENTS ARE DIVIDED INTO GROUPS OF THREE. -THE THREE STATEMENTS

OF EACH GROUP ARE LETTERED A, B, AND C. YOUR JOB IS TO:

I. READ CAREFULLY EACH GROUP OF STATEMENTS.

2. DECIDE WHICH OF THE THREE STATEMENTS IS MOST LIKE YOU.

3. DECIDE WHICH IS LEAST LIKE YOU.

4. MARK THE ANSWER SHEET.

HERE IS THE FIRST GROUP OF STATEMENTS:

I A. YOU HAVE SOMETIMES HAD SUDDEN CHANGES

IN MOODS WITHOUT A REASON..

.B. YOU LIKE TO BE BY YOURSELF A GREAT DEAL.

C. YOU GET STAGE FRIGHT.

AFTER HAVING CAREFULLY READ THE THREE STATEMENTS YOU NOW PICK THE ONE

THAT IS MOST LIKE YOU AND THE ONE THAT IS LEAST LIKE YOU. NOW LOOK AT THE

ANSWER SHEET FOR GROUP I. MARK THE ANSWER SHEET BY BLACKING OUT THE M

(FOR THE MOST LIKE YOU) NEXT TO THE LETTER THAT STANDS FOR YOUR CHOICE. Now

BLACK OUT THE L (FOR LEAST LIKE YOU) FOR THE STATEMENT YOU FEEL IS LEAST

LIKE YOU. LEAVE UNMARKED THE M AND L OF THE STATEMENT THAT REMAINS.
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IF YOU HAVE DONE THIS PROPERLY YOUR ANSWER SHOULD LOOK LIKE ONE OF THESE:

IAI I A.M.L I A. m I A M ~ I A. M
B. B B. ML B. .L B. m
C. ML C. M C. 0.L C. ML C. L

IF YOU HAPPENED TO ANSWER THIS WAY-- I A. L
B. M L

YOU ARE SAYING THAT STATEMENT A OF C. M

GROUP I IS MOST LIKE YOU, WHILE

STATEMENT C IS LEAST LIKE YOU.

NOTICE THAT FOR EACH OF THE PROPERLY MARKED ANSWERS, ONE M IS BLACKED OUT,

ONE L IS BLACKED OUT, AND ONE CHOICE IS LEFT BLANK.

ONE OF THE THINGS THAT WILL MAKE THIS A HARD JOB FOR YOU IS THE FACT

THAT SOMETIMES YOU WILL FEEL THAT ALL THREE STATEMENTS ARE EQUALLY TRUE ABOUT

YOU OR EQUALLY FALSE ABOUT YOU.

YOU SHOULD HOWEVER MAKE DECISIONS AMONG THEM. CHOOSE AMONG THEM EVEN IF

YOU DO NOT FEEL SURE. MAKE ONLY TWO MARKS FOR EACH GROUP OF THREE; BLACK OUT

ONE M AND ONE Le

MAKE NO MARKS IN THIS BOOKLET



2 A. You LIKE TO DISCUSS THE MORE SERIOUS 8 A. YOU PREFER A BUDDY WHO IS -PRACTICAL

QUESTIONS or LIFE WITH YOUR FRIENDS. MINDED RATHER THAN ONE WHO IS
SERIOUSLY INTERESTED IN THINKING

B. YOU ARE PROBABLY MORE INTERESTED IN OUT HIS ATTITUDE TO LIFE,

GIRLS THAN MOST FEL.OWS ARE.

B. You WOULD LIKE A POSITION IN WHICH

C. YOU DO MOST THINGS SLOWLY.AND WITH YOU CHANGED FROM ONE KIND OF TASK
MUCH THOUGHT. TO ANOTHER FREQUENTLY DURING THE DAY.

C.. YOU FE.EL SELF-GONFIDENT ABOUT YOUR
3 A. WHEN MOST PEOPLE NEED HELP IN DOING ABILITY TO MAXE A SUCCESS OF YOUR

.SOMETHING, YOU SEEM TO GET ALONG WITH- LIFE.

OUT IT.

B. YOU WANT TO SEE ANY.MILITARYPOWER 9 A. ONCE IN'A WHILEYOU LAUGH.AT.A

THAT THREATENS THE U.S.A. ATTACKED AND DIRTY JOKE,

DESTROYED*

B. IN YOUR OPINION MEN ARE SUPERIOR TO
C. You ARE SURE OF YOUR ABILITY TO MAKE WOMEN IN MOST WAYS.

THE RIGHT IMPRESSION ON PEOPLE.
C.. YOU O NOT MIND SELLING THINGS OR

ASKING FOR MONEY.FORA CAUSE IN
4 A. YOUBELIEVE THAT THERE IS LITTLE PO-INT. WHICH YOU ARE INTERESTED;

IN HAVING THINGS DONE JUST SO.

B. YOU FIND IT DIFFICULT TO GET RID OF ASALESMAN. 0 A. YOU HAVE PE RIODS WHEN YOU FEEL
SALESMAN. .GROUCHY AND JUST DON'T WANT TO SEE

C. YOU OFTEN HAVE DIFFICULTY IN THINKING ANYONE.

OF THE RIGHT REMARK TO MAKE WHEN YOU

ARE TALKING WITH A GROUP OF PEOPLE. B. YOU WOULD LIKE VERY MUCH TO WORK.
ALONE IN AN OUT-OF-THE-WAY PLACE.

5 A. You ARE UNHAPPY UNLESS-THINGS GO PRETTY C. YOU COULD BECOME SO INTERESTED IN

MUCH AS YOU WANT THEM TO. YOUR WORK THAT YOU WOULD NOT NOTICE
A LACK -OF CLOSE FRIENDS.

B. You DO NOT GO ALONG-WITH THE MODERN

TENDENCY TO BE TOO CASUAL IN THE WAY

YOU DRESS. II A. YOU TALK IN A WAY WHICH MAKES YOU

APPEAR BETTER THAN OTHER PEOPLE.
C. You OFTEN ACT ON THE FIRST THOUGHT.THAT

COMES INTO YOUR HEAD. B U. you ARE ATTRACTED TO EVERY GOOD

LOOKING GIRL YOU SEE..

6 A. You DAY-DREAM-FREQUENTLY.
C. You USUALLY UNDERSTAND A PROBLEM

.B. You DON'T WANT TO BE TIED DOWN TO THE BETTER BY.THINKING IT OUT ALONE
RESPONSIBILITIES OF A FAMILY. RATHER THAN BY TALKING IT OVER WITH

C. YOU ARE OFTEN IN A STATE OF EXCITE-

MENT.

IV; A. ,YOu HAVE A GOOD APPETITE,.

7 A. You SPEND MORE OF'YOUR TIME ON SPORTS
THAN THE AVERAGE PERSON. B.You LIKE TO BEWITH PEOPLE A GREAT

DEA;L.

B. You ARE ATTRACTED TO EVERY.GOOD
LOOKING GIRL YOU SEE. C. You REALLY FEEL BAD WHEN OTHER

PEOPLE HAVE TOUGH LUCK,

C. You WANT A MORE PLEASING PERSONALITY.



13 A. IF A PERSON DOES NOT DO SOMETHING FOR 18 A. YOUR FEELINGS CHANGE BETWEEN

YOU THAT HE WAS SUPPOSED TO YOU SPEAK HAPPINESS AND SADNESS FOR NO REAL

TO HIM ABOUT IT. REASON.

B. YOU SPEND MORE OF YOUR TIME ON SPORTS B. YOU SOMETIMES THINK THAT MOST

THAN THE AVERAGE PERSON. PEOPLE ARE NOT AS KIND AND CONSIDER-

ATE'TO YOU AS YOU DESERVE.

C. WHEN YOU GET BORED YOU LIKE TO STIR

UP SOME EXCITEMENT. C. WHEN YOU COME TO A NEW PLACE YOU

ARE SLOW AT MAKING NEW FRIENDS.

14 A. YOU ARE A PERSON WHOSE FEELINGS ARE

RATHER EASILY HURT. 19 A. YOU THINK THAT MOST PEOPLE COULD

MAKE A SUCCESS OF THEIR LIVES IF

B. YOU THINK YOU WOULD LIKE THE WORK OF THEY WOULD ONLY TRY AND NEVER GIVE

A LIBRARIAN. UP.

C. IT IS DIFFICULT FOR YOU TO TALK ABOUT B. YOU REALLY FEEL BAD WHEN OTHER

THINGS IN GENERAL WITH PEOPLE. PEOPLE HAVE TOUGH LUCK.

C. YOU FIND IT EASY TO MAKE UP YOUR

15 A. IT IS IMPORTANT FOR YOU TO GET WHAT OWN MIND.

YOU WANT EVEN IF YOU HAVE TO FIGHT

FOR IT.

20 A. YOU TELL PEOPLE HOW GOOD YOU ARE

B. You DISLIKE HAVING A GROUP OF PEOPLE WITHOUT FEELING IT NECESSARY TO

WATCHING YOU WORK. WAIT UNTIL THEY ASK.

C. YOU USUALLY.ENJOY SPENDING AN EVENING B. WHEN THINGS DON'T GO YOUR WAY,

ALONE. YOU JUST CAN'T CONTROL YOURSELF.

C. YOU DO NOT ALWAYS TELL THE TRUTH.

16 A. YOU COULD BE COUNTED ON TO HELP OUT

AROUND SCHOOL OR IN THE CLASSROOM.

21 A. YOU ADMIRE GO-GETTERS.

B. You WANT MORE MONEY MADE AVAILABLE

TO REDUCE THE DANGER OF DEATH BY B. YOU WANT TO SEE ANY MILITARY POWER

CANCER. THAT THREATENS THE U.S.A. ATTACKED
AND DESTROYED.

C. YOU BECOME VERY INTERESTED WHEN YOU

WATCH ATHLETIC CONTESTS. C. YOU LIKE TO GO TO PARTIES AND

AFFAIRS WHERE THERE IS LOTS OF

LOUD FUN.

17 A. YOU ARE ALMOST NEVER BOTHERED BY PAINS
OVER YOUR HEART OR CHEST.

22 A. YOU ARE AGREEABLE.
B. YOU ARE INTERESTED IN READING ABOUT

GREAT RELIGIOUSFAITHS. B. YOU ARE DEPENDABLE.

C. YOU USUALLY FACE TROUBLES ALONE WITH- C. YOU WANT TO SEE RELIGION MAINTAIN

OUT SEEKING HELP. OR INCREASE ITS INFLUENCE.

-2-



23 A. You WOULD RATHER WIN THAN LOSE IN A 28 A. You USUALLY FOLLOW INSTRUCTIONS

GAME. ANDDO WHAT IS.EXPECTED OF YOU.

B. YOU WANT TO MAKE LOVE TO A GIRL YOU B. You KEEP YOUR HEAD IN TIMES OF

FIND BEAUTIFUL. EXCITEMENT AND STRESS.

C. YOU TAKE A BIG PART IN SOCIAL AFFAIRS C.. THE WELFARE OF YOUR FAMILY COMES

AND ENTERTAINMENTS, FIRST WITH YOU.

24 A. YOU OFTEN HAVE UPSAND DOWNS IN MOOD 29 A. You CAN RELY ON YOURSELF TO DO
EITHER WITH OR WITHOUT A REASON. THE RIGHT THING.

B. You ARE A FAIRLY STUBBORN PERSON AND B. "A PLACE FOR EVERYTHING AND EVERY-

FOLLOW YOUR OWN IDEAS REGARDLESS OF THING IN ITS PLACE" DESCRIBES ONE

THE OPINIONS OF OTHERS. OF YOUR HABITS VERY WELL.

C. You BELIEVE IT IS MORE IMPORTANT TO C. You CAN TURN OUT A LOT OF WORK IN A

MAKE MONEY THAN TO SPEND TIME THINK- SHORT TIME.

ING ABOUT LIFE.

30 A. You GET A LOT OF SATISFACTION WHEN

25 A. You ARE CONSIDERED TO BE A PRACTICAL YOU MAKE OTHER PEOPLE DO WHAT YOU

PERSON. WANT THEM TO.

B. DURING THE PAST FEW YEARS YOU HAVE B. YOUR FEELINGS CHANGE BETWEEN HAPPI-
BEEN WELL MOST OF fHE TIME. NESS AND SADNESS FOR NO REAL REASON,

C. ANYTHING YOU DO MUST BE DONE PER- C. YOU DO MANY THINGS WHICH YOU ARE

FECTLY BEFORE YOU ARE SATISFIED. SORRY.ABOUT LATER.

26 A. You LIKE TO CHANGE FROM ONE TYPE OF 31 A. IF YOU COULD GET INTO A MOVIE WITH-

WORK TO ANOTHER FREQUENTLY. OUT PAYING AND BE SURE YOU WERE NOT
SEEN, YOU WOULD PROBABLY DO IT.

B. You FEEL SELF-CONSCIOUS IN FRONT OF

STRANGERS OR IN A LARGE CROWD. B. THE THOUGHT OF BEING A PARENT IS

NOT VERY APPEALING TO YOU.

C. YOU WOULD RATHER WORK THINGS OUT IN

YOUR OWN WAY THAN TO ACCEPT SUGGESTIONS C. YOU BELIEVE THAT CHURCHES SHOULD

FROM OTHERS. URGE PEOPLE TO THINK MORE OF THE

GOOD OF OTHERS THAN GIVE SPIRITUAL

WORSHIP TO GOD.

27 A. You WOULD RATHER WIN THAN LOSE IN A

GAME.

.32 A. You ARE UNHAPPY UNLESS THINGS GO

B. You ARE SOFT-HEARTED. PRETTY MUCH AS YOU WANT THEM TO.

C. You ARE AN IMPORTANT PERSON. B. YOU ENJOY A RACE OR GAME BETTER WHEN

YOU BET ON IT.

C. You FIND IT DIFFICULT TO GET RID OF

A SALESMAN.

-3-



33 A. You SOMETIMES HAVE A FEELING OF DREAD 39 A. IF SOMEONE WORKING FOR YOU FAILED
FOR NO APPARENT REASON. TO HAVE HIS-WORK DONE ON TIME YOU'D

GIVE HIM.A P!ECE OF YOUR MIND.

B. IT IS MORE IMPORTANT THAT YOUR FRIENDS

BE REFINED THAN TT IS THAT THEY BE GOOD B. YOU HAVE SOMETIMES FELT THAT DIFFI-
COMPANY AND EASY TO GET ALONG WITH. CULTIES WERE PILING UP SO HIGH THAT

YOU COULD NOT OVERCOME THEM.
C. YOU BELIEVE THAT THERE IS LITTLE POINT

IN HAVING THINGS DONE JUST SO. C. YOU USUALLYPREFER TO DO YOUR OWN

PLANNING ALONE RATHER THAN WITH

OTHERS.
34 A. YOU KEEP YOUR PROMISES.

B. You WANT YOUR PARENTS NEVER TO BE 40 A. You THINK THAT NEARLY ALL PEOPLE
LACKING THE THINGS NECESSARY FOR COM- TRY TO DO THE RIGHT THING WHEN
FORTABLE LIVING. GIVEN A CHANCE.

C. YOU ARE NEAT AND CLEAN IN YOUR PERSONAL B. You USUALLY KEEP IN TOUCH WITH THINGS
APPEARANCE* GOING ON AROUND You.

C. YOU WANT TO TRAVEL AND EXPLORE UN-
35 A. DURING THE PAST FEW YEARS YOU HAVE BEEN KNOWN CORNERS OF THE EARTH.

WELL MOST OF THE TIME.

B. You ARE EQUAL TO ANY TASK. 41 A. YOU BELIEVE THAT MOST PEOPLE ARE
OUT TO GET MORE THAN THEY GIVE.

C.,ANYTHING YOU DO MUST BE DONE PERFECTLY
BEFORE YOU ARE SATISFIED. B. You FIND IT NECESSARY TO CHANGE

YOUR POSITION OFTEN IF YOU HAVE TO
SIT AND LISTEN TO A LONG-WINDED

36 A. YOU USUALLY FOLLOW INSTRUCTIONS AND SPEAKER.
DO WHAT IS EXPECTED OF YOU.

C..MOST OF THE TIME YOU DON'T UNDER-
B. YOu BELIEVE YOUR FATHER WAS A GOOD STAND WHY PEOPLE ACT AS THEY.DO.

MAN.

C. YoU WANT TO SEE RELIGION MAINTAIN OR 42 A. You OFTEN HAVE UPS AND DOWNS IN
INCREASE ITS INFLUENCE. MOOD, EITHER WITH OR WITHOUT A

REASON.

37 A. You SOMETIMES HAVE A FEELING OF DREAD B. ONCE IN A WHILE YOU PUT OFF UNTIL
FOR NO APPARENT REASON. TOMORROW WHAT YOU OUGHT TO DO TODAY.

B, You GET TIRED QUICKLY. C. AT PERIODS YOUR MIND SEEMS TO WORK
MORE SLOWLY.THAN USUAL.

C. YOU HAVE MORE TROUBLE CONCENTRATING
THAN OTHERS SEEM TO HAVE.

43 A. You CAN RELY ON YOURSELF TO DO THE
RIGHT THING.

.38 A. You ARE COOPERATIVE.
B. You WANT AMERICA TO GET MORE PRO-

5. YOU KEEP YOUR HEAD IN TIMES OF EXCITE- TECTION AGAINST THE TERROR OF THE
MENT AND STRESS. ATOM BOMB.

C. YOU BELIEVE YOUR FATHER WAS A GOOD MAN. C. YOU CAN TURN OUT A LOT OF WORK IN

A SHORT TIME.

-4-



44 A. IT IS MORE IMPORTANT THAT YOUR FRIENDS 50 A. You DON'T WANT TO BE TIED DOWN
BE REFINED THAN IT IS THAT THEY BE TO THE RESPONSIBILITIES OF A FAMILY.

GOOD COMPANY AND EASY TO GET ALONG

WITH. B. You USED TO KEEP A DIARY.

B. You ARE EASILY STARTLED AND DISTRACTED C. You ARE OFTEN IN A STATE OF EXCITE-

BY SUDDEN SOUNDS. MENT.

C. You HAVE NEVER LOST AN ARGUMENT.

51 A. You ARE MORE ALERT TO WHAT IS

AROUND YOU THAN THE AVERAGE PERSON.

45 A. You OFTEN FEEL JUST MISERABLE AND IN

LOW SPIRITS FOR NO GOOD REASON. B. YOU ARE JUST AS HEALTHY AS MOST OF

YOUR FRIENDS.

B. IF YOU COULD GET INTO A MOVIE WITHOUT

PAYING AND BE SURE YOU WERE NOT SEEN, C. You HAVE A STRONG INTEREST IN

YOU WOULD PROBABLY DO IT. ATHLETICS.

C. THE THOUGHT OF BEING A PARENT IS NOT

VERY APPEALING TO YOU. 52 A. YOU SOMETIMES HAVE A FEELING OF
DREAD FOR NO APPARENT REASON.

46 A. You WANT TO KNOW MORE SCIENCE. B. YOU DO NOT GO ALONG WITH THE MODERN
TENDENCY TO BE TOO CASUAL IN THE WAY

B. You ARE PERFECTLY SATISFIED WITH YOU DRESS.

YOURSELF.
C. YOU OFTEN HAVE DIFFICULTY IN THINK-

.C. You USUALLY READ THE SPORTS SECTION ING OF THE RIGHT REMARK TO MAKE WHEN

FIRST IN THE NEWSPAPER. YOU ARE TALKING WITH A GROUP OF PEOPLE.

47 A. You WANT A MORE PLEASING PERSONALITY. 53 A. You LIKE TO GO TO A GOOD MOVIE OR

PLAY EVERY WEEK OR SO.
B. You USUALLY UNDERSTAND A PROBLEM

BETTER BY THINKING IT OUT ALONE RATHER B. WHEN YOU DO SOMETHING YOU DO IT

THAN BY TALKING IT OVER WITH OTHERS. COMPLETELY THAT IS, YOU DON'T OVER-

LOOK A THING.

C. WHEN YOU GET BORED YOU LIKE TO STIR
UP SOME EXCITEMENT.. C. YOU ACCEPT SOCIAL INVITATIONS RATHER

THAN STAY HOME ALONE.

48 A. You ALWAYS TRY TO UNDERSTAND YOURSELF
AND WHY YOU ACT AS YOU DO.. 54 A. YOUR HANDS AND FEET.ARE USUALLY

WARM ENOUGH.

.5. YOUR FEELINGS ARE NOT EASILY HURT.
B. YOU DO MOST THINGS SLOWLY AND WITH

C. You WOULD RATHER BE A FORESTER THAN MUCH THOUGHT.

A SCHOOL TEACHER.
C. YOU WONDER IF YOU'LL BE SUCCESSFUL

IN LIFE,

49 A. You WANT TO TRAVEL AND EXPLORE UN-
KNOWN CORNERS OF THE EARTH.

55 A. You ARE CONSIDERED TO BE A PRACTICAL

B. You LIKE MECHANICS MAGAZINES. PERSON.

C. You NEVER STOP SOMETHING ONCE YOU B. You ARE SELDOM LATE FOR WORK.

START IT.

C. YOU ARE EQUAL TO ANY TASK.

-5-



56 A. You BELIEVE THAT A MAN SHOULD ACT AS 61 A. You OFTEN HAVE UPS AND DOWNS IN
PEOPLE EXPECT HIM TO INSTEAD OF IN- MOOD, EITHER WITH OR WITHOUT A
SISTING ON BEING HIMSELF ALL THE TIME. REASON.

B. You ARE EMBARRASSED IF YOU ARE SUDDENLY B. YOU ARE A FAIRLY HEADSTRONG PERSON
MADE THE CENTER OF ATTENTION IN A GROUP AND FOLLOW YOUR OWN IDEAS.REGARDLESS

OF PEOPLE. OF THE OPINIONS OF OTHERS.

C. AT TIMES.YOU HAVE THOUGHT A CROOK WAS C. YOU FEEL SELF-CONSCIOUS IN FRONT OF
SO CLEVER THAT YOU HAVE HOPED HE WOULD STRANGERS OR IN A LARGE CROWD.

GET BY WITH IT.

62 A. You WANT MORE MONEYMADE AVAILABLE
57 A. You LIKE TO GO TO A GOOD MOVIE OR PLAY TO REDUCE THE DANGER OF DEATH BY

EVERY WEEK OR SO. CANCER.

B. YOU USUALLY PLAN OUT YOUR WORK CARE- B. YOU BECOME VERY INTERESTED WHEN YOU
FULLY BEFORE YOU BEGIN IT. WATCH ATHLETIC CONTESTS.

C. You HAVE VERY FEW ARGUMENTS WITH C. You ARE A RELIGIOUS PERSON.
MEMBERS OF YOUR FAMILY.

63 A. YOU PAY LESS ATTENTION TO THINGS
58 A. YOU BELIEVE THAT SOMETHING SHOULD BE GOING ON AROUND YOU THAN MOST

DONE ABOUT THE DANGER OF UNEMPLOYMENT PEOPLE DO.

AS A RESULT OF THE TENDENCY TO RE-
PLACE MEN WITH MACHINES. B. You GET DISCOURAGED EASILY.

B. You WOULD RATHER WIN THAN LOSE IN A C. You WOULD RATHER BE A TEACHER THAN
GAME. AN ENGINEER.

C. You ALWAYS TRY.TO UNDERSTAND YOURSELF
AND WHY YOU ACT AS YOU DO. 64 A. You HAVE MORE FUN TRAVELING ALONE

THAN IN A GROUP.

59 A. YOU HAVE A STRONG SEX DRIVE. B..To YOUo IT IS BETTER TO STAY SINGLE

THAN HAVE THE RESPONSIBILITY OF A
B. YOU FEEL SELF-CONSCIOUS WHEN YOU FAMILY.

RECITE IN CLASS.

C. YOU BELIEVE THAT IT IS A WASTE OF
C. YOU NEVER WORRY ABOUT YOUR LOOKS. TIME TO TRY TO KEEP EVERYTHING IN

ITS PLACE ALL THE TIME.

60 A. You HAVE SOME TRAIT IN WHICH YOU

FEEL SUPERIOR TO MOST PEOPLE. 65 A. You GET ANGRY SOMETIMES.

B. PEOPLE OFTEN DISAPPOINT YOU. B. You MAKE DECISIONS ON THE SPUR OF
THE MOMENT.

C. YOUR INTERESTS CHANGE RAPIDLY.

C. YOU LIKE TO SPEAK IN PUBLIC.
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66 A..ONCE IN A WHILE YOU PUT OFF UNTIL 72 A. You STUDIED HARD AND COULD BE DE-

TOMORROW WHAT YOU OUGHT TO DO TODAY* PENDED UPON TO DO YOUR SCHOOL WORK.

B. YOU ARE EASILY DISTURBED BY DIS- B. DURING THE PAST FEW YEARS YOU HAVE

TRACTIONS WHILE DOING MENTAL WORK. BEEN WELL MOST OF THE TIME.

C.. YOU SWEAT VERY EASILY.EVEN ON COOL C. YOU THINK IT IS VALUABLE FOR A PERSON

DAYS. TO HAVE STRONG WILL-POWER.

67 A. You HAVE NEVER LOST AN ARGUMENT* 73 *A. You ARE INTERESTED IN SERIOUS PRO-

BLEMS OF LIFE AND LIKE TO HAVE LONG

B. You GET STAGE FRIGHT. DISCUSSIONS ON THEM WITH YOUR

FRIENDS.

.C. You HAVE DIFFICULTY STARTING A CON-

VERSATION WITH STRANGERS. B. ONCE YOU START CONCENTRATING IT TAKES

A LOT TO DISTURB YOU.

68 A. PEOPLE ARE MORE INTERESTING TO YOU C. You ARE INTERESTED IN READING ABOUT

THAN ANYTHING ELSE. GREAT RELIGIOUS FAITHS.

B. YOU WANT TO HAVE THE DUTIES OF HEAD

OF A FAMILY. 74 A. You ARE EASILY MOVED TO TEARS.

C. IT IS QUITE USUAL FOR YOU TO SPEND TIME B. You TEND TO GET OVER-EXCITED AND

THINKING ABOUT THE PURPOSE OF HUMAN EASILY UPSET IN EXCITING SITUATIONS.

LIFE.
C. You WOULD PREFER YOUR WIFE TO BE

ADMIRED BY OTHERS RATHER THAN BE
69 -A. You WANT TO BE SMARTLY DRESSED WITH RELIGIOUS.

A PERSONAL APPEARANCE THAT OTHERS

MUST ADMIRE.

75 A. You CAN STAND CRITICISM WITHOUT
B. You LIKE TO BE WITH PEOPLE A GREAT BEING HURT.

DEAL.

B. You USUALLY PLAN SOMETHING OUT
C. IN YOUR OPINION SCHOOLS SHOULD TRY TO BEFORE YOU START TO DO IT.

GET PEOPLE TO TAKE MORE OF A PART IN

ATHLETICS THAN THEY DO. C. You NEVER STOP SOMETHING ONCE YOU

START IT.

70 A. YOU LIKE TO GET A LOT OF ATTENTION.
76 A. You WANT TO SEE THE DANGER OF DEATH

B.. LIFE IS A STRAIN FOR YOU MUCH OF THE BY ACCIDENTS AND DISEASE REDUCED,

TIME.

B. You LIKE TO TAKE AN ACTIVE PART IN
C. You LACK SELF-CONFIDENCE. ATHLETICS AND TO GET EXERCISE.

C. You WANT TO BE ABLE TO DO MORE FOR
71 A. YOU ARE QUARRELSOME.s CHILDREN ANYWHERE IN THE WORLD WHO

ARE SICK, POOR, OR UNCARED FOR.

B. You SOMETIMES TEASE 
ANIMALS.

C. YOU BELIEVE YOU ARE BEING PLOTTED
AGAINST*
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77 A. YOU ALWAYS TRY TO UNDERSTAND YOURSELF 83 A. YOU THINK THAT MOST PEOPLE KNOW
AND WHY YOU ACT AS YOU DO. WHAT TO DO WITHOUT BEING TOLD*

B. YOU TAKE A BIG PART IN SOCIAL AFFAIRS B. You WANT TO HAVE THE DUTIES OF HEAD
AND ENTERTAINMENTS. OF A FAMILY.

C. You ARE AN IMPORTANT PERSON. C. WHEN YOU HAVE TO MAKE A DECISION IN
A HURRY YOU PREFER MAKING IT ALONE.

78 A..ONE IN A WHILE YOU LAUGH .AT A DIRTY

JOKE. 84 A. YOU OFTEN HAVE SPELLS OF THE BLUES

FOR NO GOOD REASON.

B. ATHLETICS INTEREST YOU MORE THAN
INTELLECTUAL AFFAIRS. B. You FEEL SORRY FOR YOURSELF WHEN

THINGS GO WRONG.

C. YOU FREQUENTLY FIND YOURSELF JUST
THINKING ABOUT LIFE. C. YOU ARE A RATHER NERVOUS PERSON.

79 A. YOU SELDOM WORRY OVER POSSIBLE-MIS- 85 A. You ADMIRE GO-GETTERS.

FORTUNES.

B. YOU USUALLY PREFER TO WORK WITH
B. YOU ARE ATTRACTED TO EVERY GOOD OTHER PEOPLE.

LOOKING GIRL YOU SEE.

C. YOU BELIEVE THAT WHATEVER YOUR
C. WHEN YOU GET BORED YOU LIKE TO STIR CHURCH SAYS IS RIGHT AND SHOULD BE

UP SOME EXCITEMENT. SUPPORTED.

80 A. You ADMIRE GO-GETTERS. 86 A. You BELIEVE IT IS MORE IMPORTANT TO

MAKE MONEY THAN TO SPEND TIME
B. You USUALLY PREFER TO WORK WITH OTHER THINKING ABOUT LIFE.

PEOPLEw

B. You LIKE TO TALK ABOUT SEX.
C. You ARE QUICK IN YOUR ACTIONS.

C. You USUALLY PREFER TO DO YOUR OWN

PLANNING ALONE RATHER THAN WITH
81 A. You BELIEVE THAT THERE SHOULD BE OTHERS.

GREATER FREEDOM IN REGARD TO DIVORCE.

B. SOMETIMES WHEN YOU ARE NOT FEELING 87 A. YOu DO NOT GO ALONG WITH THE MODERN
WELL YOU ARE CROSS. TENDENCY TO BE TOO CASUAL IN THE

WAY YOU DRESS.
C. YOU HAVE DIFFICULTY STARTING A

CONVERSATION WITH STRANGERS. B. YOU WOULD BE HAPPY IF YOU DIDN'T
HAVE TO MAKE MANY-SOCIAL CONTACTS.

82 A. YOU WANT TO SEE SOMETHING DONE ABOUT C. SOMETIMES YOU START TALKING WITHOUT
ALL THOSE PEOPLE WHO ARE PUTTING KNOWING EXACTLY WHAT YOU ARE GOING

THIS COUNTRY IN DANGER BY GIVING AWAY TO SAY.
OUR SECRETS.

88 A. You WANT TO KNOW MORE SCIENCE.

B. "A PLACE FOR EVERYTHING AND EVERYTHING

IN ITS PLACE DESCRIBES ONE OF YOUR .B. ATHLETICS INTEREST YOU MORE THAN
HABITS VERY WELL. INTELLECTUAL AFFAIRS.

C. You STOP AND THINK THINGS OVER BEFORE C. You FREQUENTLY FIND YOURSELF JUST
DOING SOMETHING. THINKING ABOUT LIFE,

-8-



89 A. You LIKE TO TAKE AN ACTIVE PART IN 95 A. YOU.LIKE TO BE WITH PEOPLE A

ATHLETICS AND TO GET EXERCISE. GREAT DEAL.

B. You ARE ORDERLY. B. IN YOUR OPINION SCHOOLS SHOULD TRY

TO GET PEOPLE TO TAKE MORE OF A

C. YOU USUALLY GET.OUT OF DIFFICULT PART IN ATHLETICS THAN THEY O0.

SITUATIONS WITHOUT HELP..

C. YOU THINK THAT MO*T.PEOPLE COULD

MAKE A SUCCESS OF THEIR LIVES IF

90 A. YOU LIKE MECHANICS MAGAZINES. THEY WOULD ONLY TRY AND NEVER GIVE

UP*

B. You BELIEVE THAT WHATEVER YOUR CHURCH

SAYS IS RIGHT AND SHOULD BE SUPPORTED,

96 A. You ARE SELF-CONFIDENT ABOUT YOUR
C. YOU ARE SELF-CONFIDENT ABOUT YOUR ABILITIES.

ABILITIES.

B. IF YOU WERE A BOSS ON A JOB, YOU
WOULD FIND IT HARD TO LAY OFF MEN

91 A. YOU CAN RELY ON YOURSELF TO DO THE WHEN THE WORK IS SHORT.

RIGHT THING.

C. YOU ARE SURE OF YOUR ABILITY TO

B. You STOP AND THINK THINGS OVER BE- MAKE THE RIGHT IMPRESSION ON PEOPLE

FORE DOING SOMETHING,

C. You CAN TURN OUT A LOT OF WORK IN A 97 A. You SOMETIMES MAKE QUICK DECISIONS
SHORT TIME. THAT YOU LATER WISH YOU HADN'T MADE.

B. AT PERIODS YOUR MIND SEEMS TO WORK

92 A. YOU BELIEVE SOMETHING SHOULD BE DONE MORE SLOWLY THAN USUAL.
TO PUT A STOP TO THE INCREASE IN

CRIMEe C. YOU USUALLY PREFER TO DO YOUR OWN
PLANNING ALONE RATHER THAN WITH

B..You BELIEVE THAT SUNDAY SHOULD BE OTHERS.
MORE STRICTLY OBSERVEREO AS A DAY OF

REST AND CHURCHGOING.

98 A. YOU ARE EASILY AWAKENED BY NOISE.

C. You USUALLY GET OUT OF DIFFICULT

SITUATIONS WITHOUT HELP. B. You DO NOT LIKE EVERYONE YOU KNOW.

C. YOU FEEL EMBARRASSED WHENYOU HAVE
93 A..You BELIEVE THAT THERE IS LITTLE TO ENTER A PUBLIC ASSEMBLY AFTER

POINT IN HAVING THINGS DONE JUST SO. EVERYONE ELSE HAS BEEN SEATED.

B. You ARE TROUBLED BY USELESS STRAY
THOUGHTS RUNNING THROUGH YOUR MIND. 99 A. YOU STUDIED HARD AND COULD BE DE-

PENDED UPON TO DO YOUR SCHOOL WORK.
C. YOU OFTEN HAVE DIFFICULTY IN THINKING

OF THE RIGHT REMARK TO MAKE WHEN YOU B. YOU ARE EQUAL TO ANY TASK.

ARE TALKING WITH A GROUP OF PEOPLE.
C. YOU HAVE A STRONG INTEREST IN

94 A. YOUR MOODS CHANGE VERY LITTLE. ATHLETICS.

B..ONCE YOU START CONCENTRATING, IT

TAKES A LOT TO DISTURB YOU.

C. You LIKE TO ENTERTAIN GUESTS.

-9-



100 A. YOU USUALLY KEEP IN TOUCH WITH THINGS 105 A. You ARE MORE ALERT TO WHAT IS AROUND
GOING ON AROUND YOU. YOU THAN THE AVERAGE PERSONe

B. You LIKE MECHANICS MAGAZINES, B. You BELIEVE SOMETHING SHOULD BE DONE
TO PUT A STOP TO THE INCREASE IN

C. You USUALLY PLAN SOMETHING OUT BEFORE CRIME.

YOU START TO DO IT.

C. You ARE WILLING AND ABLE TO STICK

AT A TASK.
101 A. You OFTEN FEEL JUST MISERABLE AND IN

LOW SPIRITS FOR NO GOOD REASON.
106 A. YOU ENJOY BEING IN LARGE GATHERINGS

.B..You DON'T WANT TO BE TIED DOWN TO SUCH AS PARTIES OR DANCES.

THE RESPONSIBILITIES OF A FAMILY.

B. You TEND TO BE VERY CAREFUL ABOUT
C. You FIND THAT YOUR MEMORY IS POOR DETAILS.

AND LETS YOU DOWN WHEN YOU DON'T

EXPECT IT TO, C. You HAVE VERY FEW ARGUMENTS WITH

MEMBERS OF YOUR FAMILY.

102 A. YOU USUALLYPREFER TO WORK WITH
OTHER PEOPLE. 107 A. IF A PERSON DOES NOT DO SOMETHING

FOR YOU THAT HE WAS SUPPOSED TO

B. You LIKE TO GO TO PARTIES AND AFFAIRS YOU SPEAK TO HIM ABOUT IT,
WHERE THERE IS LOTS OF LOUD FUN.

B. You WANT A MORE PLEASING PERSONALITY.
C. You ARE QUICK IN YOUR ACTIONS.

C. YOU ARE INCLINED TO RUSH FROM ONE

ACTIVITY TO ANOTHER WITHOUT STOPPING
103 A. You BELIEVE THAT MOST PEOPLE ARE OUT FOR REST.

TO GET MORE THAN THEY GIVE.

B. YOU BELIEVE THAT ATTACK IS PROBABLY 1O8 A. IDEAS RUN THROUGH YOUR HEAD SO THAT
THE BEST DEFENSE. YOU CANNOT SLEEP.

.C. YOU STUDY CAREFULLY THE REASONS PEOPLE B. You SOMETIMES THINK THAT MOST PEOPLE
ACT AS THEY DO. ARE NOT AS KIND AND CONSIDERATE TO

YOU AS YOU DESERVE.

104 A. You TELL PEOPLE HOW GOOD YOU ARE WITH- C. WHEN YOU COME TO A NEW PLACE YOU ARE.
OUT FEELING IT NECESSARY TO WAIT UNTIL SLOW AT MAKING NEW FRIENDS.

THEY ASK.

B. WHEN THINGS DON'T GO YOUR WAY, YOU JUST 109 -A. YOU ARE INTERESTED IN SERIOUS PRO-
CAN'T CONTROL YOURSELF. BLEMS OF LIFE AND LIKE TO HAVE LONG

DISCUSSIONS ON THEM WITH YOUR FRIENDSe

C. YOU BELIEVE THAT SOMETIMES THE ONLY WAY

TO GET THINGS DONE AT ALL IS BY VIOLENCE, B. YOU ALWAYS PREFER THE TYPE OF JOB
RATHER THAN BY GRADUAL METIODS WHICH THAT OFFERS CONSTANT CHANGEV TRAVEL AND

HARM NO ONE. VARIETY.

C. YOU WOULD LIKE TO BE IN A JOB WHERE
YOU COULD HELP PEOPLE IN THEIR PER-
SONAL PROBLEMS4

- 10 -



I10 A. You OFTEN FEEL LONESOME WHEN YOU ARE 115 A. You ARE A RATHER NERVOUS PERSON.

WITH OTHER PEOPLE.
B. You FIND THAT YOUR MEMORY IS POOR

B. You HAVE PERIODS WHEN YOU FEEL GROUCHY AND LETS YOU DOWN-WHEN YOU DON'T

AND JUST DON'T WANT TO SEE ANYONE.. EXPECT IT TO.

C. You COULD BECOME SO INTERESTED IN YOUR C. YOU ARE TROUBLED WITH SHYNESS.

WORK THAT YOU WOULD NOT NOTICE A LACK

OF CLOSE FRIENDS.
116 A.,PEOPLE ARE MORE INTERESTING TO

YOU THAN ANYTHING ELSE.

III A. You USUALLY FEEL THAT LIFE IS WORTH

WHILE. B. IT IS QUITE USUAL FOR YOU TO SPEND
TIME THINKING ABOUT THE PURPOSE OF

B. YOU BELIEVE THAT SOMETHING SHOULD.BE HUMAN LIFE.

DONE TO CUT DOWN THE NUMBER OF TRAFFIC

DEATHS. C. YOU FEEL SELF-CONFIDENT ABOUT YOUR

ABILITY TO MAKE A SUCCESS OF YOUR

C. YOU ENJOY GETTING TO KNOW MOST PEOPLE. LIFE.

112 A,.YOU ARE CONSIDERED TO BE A PRACTICAL 117 A. YOU ARE MORE ALERT TO WHAT IS AROUND

PERSON. YOU THAN THE AVERAGE PERSON.

Bo You DO NOT EASILY GIVE UP TASKS IF B. YOU ARE OBEDIENT.

YOU RUN INTO DIFFICULTIES.

C. You WANT TO SEE THE DANGER OF DEATH

C. YOU ARE A RELIGIOUS PERSON. BY ACCIDENTS AND DISEASE REDUCED.

113 A. You LIKE TO TAKE AN ACTIVE PART IN 118 A. YOU SELDOM WORRY OVER POSSIBLE
ATHLETICS AND TO GET EXERCISEo MISFORTUNES.

B. YOU WANT TO BE ABLE TO DO MORE FOR B. You FIND IT NECESSARY TO CHANGE

CHILDREN ANYWHERE IN THE WORLD WHO ARE YOUR POSITION OFTEN IF YOU HAVE TO

SICK, POOR, OR UNCARED FOR. SIT AND LISTEN TO A LONG-WINDED

SPEAKER.

C. YOU ARE WILLING AND ABLE TO STICK AT

A TASK. C. MOST OF THE TIME YOU DON'T UNDERSTAND
WHY PEOPLE ACT AS THEY DO.

114 A,. You BELIEVE THAT MOST PEOPLE DO WHAT

THEY ARE SUPPOSED TO EVEN WHEN THEY 119 A. You ARE INTERESTED IN READING ABOUT

ARE NOT WATCHED. GREAT RELIGIOUS FAITHS,

B. You LIKE TO DISCUSS THE MORE SERIOUS B. You WOULD LIKE TO BE IN A JOB WHERE

QUESTIONS OF LIFE WITH YOUR FRIENDS. YOU COULD HELP PEOPLE IN THEIR

PERSONAL PROBLEMS.

'C. YOU ARE PROBABLY.MORE INTERESTED IN

GIRLS THAN MOST FELLOWS ARE, C. YOU LIKE TO ENTERTAIN GUESTS.

- II -



120 A. IF ANYONE STEPS AHEAD OF YOU IN A 125 A. You FIND IT VERY DIFFICULT TO TAKE

LINE HE IS LIKELY TO HEAR FROM YOU NO FOR AN ANSWER EVEN WHEN IT IS

ABOUT IT. CLEARLY IMPOSSIBLE TO DO WHAT YOU

WANT.

B..You LIKE TO KNOW SOME IMPORTANT PEOPLE
BECAUSE IT MAKES YOU FEEL IMPORTANT* B. YOU OFTEN ACT ON THE FIRST THOUGHT

THAT COMES INTO YOUR HEAD.

C. You LIKE TO TALK ABOUT SEX.

C. You HESITATE TO PUT YOUR ABILITIES

TO THE TEST.

121 A..You ARE AGREEABLE.

.B..You WANT AMERICA TO GET MORE PRO- 126 A. You ENJOY BEING IN LARGE GATHERINGS

TECTION AGAINST THE TERROR OF THE SUCH AS PARTIES OR DANCES.

ATOM BOMB.

B. You LIKE TO GO TO A GOOD MOVIE OR

C. You ENJOY GETTING TO KNOW MOST PEOPLE. PLAY EVERY WEEK OR SO.

C. YOU ACCEPT SOCIAL INVITATIONS

122 A. You WANT TO BE SMARTLY DRESSED, WITH A RATHER THAN STAY HOME ALONE.

PERSONAL APPEARANCE THAT OTHERS MUST

ADMIRE.
127 A. You USED TO KEEP A DIARY.

B. You REALLY FEEL BAD WHEN OTHER PEOPLE
HAVE TOUGH LUCK. B. YOU ARE OFTEN IN A STATE OF

EXCITEMENT.

C. You FIND IT EASY TO MAKE UP YOUR OWN

MIND. C. You ARE TROUBLED WITH SHYNESS.

123 A.. You BELIEVE THAT THE OPINIONS OF MOST 128 A. WHEN YOU WRITE A REPORT, YOU RE-
PEOPLE ARE WORTHLESS. READ IT MANY TIMES TO MAKE SURE IT

IS FREE OF ERRORS6

B. You ARE MORE ABSENT-MINDED THAN THE
AVERAGE PERSON. B. You USUALLY.PLAN OUT YOUR WORK

CAREFULLY BEFORE YOU BEGIN IT.

C. YOU ARE NOT REALLY VERY INTERESTED IN

RELIGION. C. YOU SUCCEED IN KEEPING YOUR EMOTIONS
OF WHATEVER KIND, UNDER VERY GOOD
CONTROL.

124 A. YOU USUALLY PREFER TO WORK WITH OTHER

PEOPLE.

129 A. YOU ARE OBEDIENT..
B. You BELIEVE THAT WHATEVER YOUR CHURCH

SAYS IS RIGHT AND SHOULD BE SUPPORTED. B. You ARE ORDERLY.

C. IF YOU WERE A BOSS ON A JOB, YOU WOULD C. You ARE WILLING AND.ABLE TO STICK
FIND IT HARD TO LAY OFF MEN WHEN THE AT A TA3K.

WORK IS SHORT.
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130 A. You OFTEN FEEL LONESOME WHEN YOU
ARE WITH OTHER PEOPLE.

B. You COMPLAIN TO A WAITER OR THE

MANAGER IF YOU ARE SERVED BAD FOOD

IN A RESTAURANT.

C. YOU OFTEN SAY THINGS ON THE SPUR

OF THE MOMENT AND THEN REGRET THEM.

131 A. You WANT TO HAVE THE DUTIES OF HEAD
OF A FAMILY.

B. IN YOUR OPINION MEN ARE SUPERIOR

TO WOMEN IN MOST WAYS.

C. You DO NOT MIND SELLING THINGS OR
ASKING FOR MONEY FOR A CAUSE IN

WHICH YOU ARE INTERESTED.

132 A. You HAVE RECEIVED ALL THE REWARDS

IN LIFE THAT YOU DESERVE.

B. IT MAKES YOU FEEL BETTER WHEN SOME-
BODY SYMPATHIZES WITH YOU.

C. IN YOUR OPINION, GIRLS' EDUCATION

SHOULD CONSIST MAINLY OF THINGS THAT

ARE USEFUL AROUND THE HOUSE.

- 13 -
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APPENDIX C

ADMINISTRATIVE DIRECTIONS

FIRST AND SECOND.SESSIONS



PSYCHOLOGICAL RESEARCH ASSOCIATES

ADMINISTRATIVE DIRECTIONS -- FIRST SESSION

(,BEFORE THE FIRST SESSION PLACE A COPY OF THE JOB ADJUSTMENT

INVENTORY TOGETHER WITH AN ANSWER SHEET, FACE DOWN AT EACH

AVAILABLE SPACE. ALSO DISTRIBUTE THE PENCILS AT THIS TIME.

BEFORE ROLL CALL SAY:)

Do NOT TURN OVER THE FORMS WHICH ARE IN FRONT OF YOU UNTIL YOU ARE TOLD TO

DO SO.

(AFTER MUSTER HAS BEEN COMPLETED SAY:)

You ARE HERE TODAY TO ANSWER A FEW QUESTIONS ABOUT YOUR LIFE IN THE NAVY,

PSYCHOLOGICAL RESEARCH ASSOCIATES, A CIVILIAN RESEARCH .GROUP, HAS BEEN ASKED BY

THE NAVY. TO FIND OUT HOW ITS MEN FEEL ABOUT THEIR DUTIES.

THESE ARE NOT TESTS THAT YOU WILL TAKE TODAY. THAT IS, THERE ARE NO RIGHT

OR WRONG ANSWERS. WHATEVER YOUR ANSWER IS, IT WILL BE THE CORRECT ANSWER FOR

YOU. YOUR ANSWERS WILL BE SENT TO PSYCHOLOGICAL RESEARCH.ASSOCIATES AND WILL BE

KEPT CONFIDENT.IAL. No SCORES OR REMARKS OF ANY KIND WILL BE PLACED ON YOUR

RECORD.

WHEN YOU ARE ASKED TO GIVE OPINIONS ABOUT YOURSELF, DO NOT LET WHAT YOU

HAVE HEARD OTHER PEOPLE SAY INFLUENCE WHAT YOU YOURSELF REALLY THINK. IN OTHER

WORDS, YOUR OPINION IS THE ONE WE WANT. REMEMBERj THERE ARE NO RIGHT OR WRONG

ANSWERS.

IF YOU HAVE ANY. QUESTIONS AT ANY. TIME, RAISE YOUR HAND.

ON ALL THE FORMS YOU ARE TO FILL OUT TODAY, USE ONLYTHE SPECIAL PENCIL

WHICHHAS BEEN PROVIDED FOR YOU, IF YOU DO NOT HAVE A PENCIL, RA.ISE YOUR HAND

NOW*

(PAUSE)

Now TURN OVER THE SINGLE WHITE SHEET THAT I.S IN FRONT OF YOU.. THIS IS AN

ANSWER SHEET. ON ONE SIDE OF THIS ANSWER SHEET YOU WILL SEE A SPACE FOR YOUR
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NAME. PRINT, DO NOT WRITE, BUT PRINT YOUR NAME IN CAPITAL LETTERS THERE,

PUTTING YOUR LAST NAME FIRST, THEN YOUR FIRST NAME, AND THEN YOUR MIDDLE INITIAL.

(PAUSE)

IN THE SPACE MARKED "DATE" PUT DOWN YOUR DATE OF ENLISTMENT INTO-THE NAVY,

WRITE THE DAY, MONTH AND YEAR IN THAT ORDER.

(PAUSE)

Now IN THE SPACE MARKED "SCHOOL" PUT THE NAME OF THE TRAINING STATION, OR

BOOT CAMP, YOU ATTENDED WHEN YOU FIRST ENTERED THE NAVY.

(PAUSE)

IN THE SPACE MARKED "CITY" WRITE (SHIP'S NAME)

(PAUSE)

IN THE SPACE MARKED "NUMBER I", DIRECTLY UNDER THE WORD "SCHOOL'
I: 
PUT YOUR

PRESENT RATE.

(PAUSE)

IN SPACE NUMBER 2 WRITE IN YOUR SERIAL NUMBER.

DO NOT FILL IN THE REST OF THE SPACES.

(PAUSE)

HAS EVERYONE FINISHED?

(PAUSE)

ALL R:IGHT, NOW TURN OVER THE OTHER FORM THAT IS IN FRONT OF YOU AND READ

THE DIRECTIONS TO YOURSELF AS I READ THEM TO YOU.

(PAUSE)

ON THE FOLLOWING PAGES THERE ARE STATEMENTS ABOUT THE NAVY. YOU ARE TO READ

EACH STATEMENT CAREFULLY AND DECIDE WHETHER YOU AGREE OR DISAGREE WITH IT; THAT

IS, YOU ARE TO DECIDE IF YOU THINK THE STATEMENT IS TRUE OR FALSE AS FAR AS YOU

ARE CONCERNED.
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PUT YOUR ANSWERS O.N THE ANSWER SHEET. Do NOT MAKE MARKS IN THIS BOOKLET.

NOW LOOK AT THE ANSWER SHEET. AFTER EACH NUMBER ON THE ANSWER SHEET THERE

ARE FIVE PAIRS OF DOTTI:D LINES IN COLUMNS A, B, C, D, AND E. IF YOU AGREE WITH

A STATEMENT, BLACKEN BVIWEEN THE TWO DOTTED LINES UNDER THE LETTER A (A FOR

AGREE); IF YOU DISAGREE WITH THE STATEMENT, BLACKEN BETWEEN THE TWO DOTTED LINES

UNDER THE LETTER D (D FOR ,DISAGREE). YOU WILL NOT USE THE DOTTED LINES UNDER

THE LETTERS B, C, AND E. MAKE NO MARKS IN THE COLUMNS UNDER B, C, AND E. THE

COLUMNS UNDER A AND D ARE t'HE ONLY ONES THAT SHOULD CONTAIN BLACK MARKS.

FOR EXAMPLE, SUP
1
-OSE THE STATEI.'ENT WAS' 10. 1 WORK ON A DESTROYER. IN

ANSWERING THIS YOU WOULD FIND ITEM (01 ON THE ANSWER SHEET AND BLACKEN BETWEEN

THE DOTTED LINES IN COLUMN A TO SHOW THAT YOU ARE ON A DESTROYER. IF YOU WERE

NOT ON A DESTROYER, THE DOTTED LINES UNDER D WOULD HAVE BEEN BLACKENED..

THERE MAY BE A rEW STATEMENTS THAT YOU ARE SURE YOU DO NOT EITHER AGREE OR

DISAGREE WITH. IF Y)U ARE POSITIVE THAT YOU CANNOT SAY ONE WAY ,, THE OTHER ABOUT

A STATEMENT, LEAVE THAT ANSWER BLANK; THAT IS, DO NOT MARiK EITHER THE A oQR THE

D COLUMN.

Do NOT MAKE ANN' MARKS ON THE YELLOW BOOKLET.. WHEN YOU MAKE A MARK ON THE

ANSWER SHEET MAKE SURE THN.T T 15 ir.. -'* AIAD BkACl A;+) T',-;AT '.' IS IIH THE PROPER

COLUMN, A OR D. IF YOU MAKE A I'41TAKE, 5,E SURE T.O ERASE YOUR MARK COMPLETELY.

DO NOT MARK MORE THAN ONE C LUMN FOR ANY ONE AN$.E Z,., .THAT IS,, MAKE .SURE THAT

THERE IS ONLY ONE MARK FOR EACH STATEMINT.

Do NOT TURN THE PAGE UNTIL TOLD TO DO $6i,,

BEFORE YOU BEGIN, THERE ARE A-W W THI A ' WAN" TO SAY, .REMEMF-ER, YOU

ARE TO TRY TO ANSWER EVERY SJTATIRMkNT. 1--" Y0s.: A ,PY" YK'j.'l AOT A i I T'fi

BIT, BLACKEN BETWEEN THE TWO DOTTED J,'NIES tj:NR A,, . QR IF YOU DSAG.RE ' EY' :, O-A

A LITTLE BIT, BE SURE TO PUT A BL.A(. AR,, T ';E
'  r,-Q ., LUMN., THE" ONLY TimE

t ',.UMN
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YOU SHOULD LEAVE AN ANSWER BLANK IS WHEN IT ABSOLUTELY DOES-NOT APPLY TO YOU,

OR YOU ABSOLUTELY HAVE NO OPINION. REMEMBER, THE COLUMN WITH THE A OVER IT

IS THE AGREE COLUH4N, THE COLUMN WITH THE D IS THE DISAGREE COLUMN.

(PAUSE)

BE SURE TO READ EACH STATEMENT CAREFULLY. YOU WILL HAVE ALL THE TIME

YOU NEED TO HN,'.,3 30 DO NOT HURRY. WHEN YOU HAVE FINISHED, STAY SEATED AND

REMAIN AT EASE U14TIL EERYONE ELSE IS THROUGH.

ALL RIGH"C TURN THE PAGE AND START NOW.

(NOTE STARTING TIME. CHECK EACH MAN'S ANSWER SHEET FOR

LEGIBiLITY AND COMPLETENESS OF PERSONAL DATA. AFTER YOU

HAVE FINISHED THIS CHECK,.RECHECK EACH ANSWER SHEET TO

INSURE THAT ANSWERS ARE BEING PROPERLY MARKED. PLACE THE

PRA-PN WORKSHEETS AND ROSTERS FACE DOWN ON TABLES WHILE

THE HEN ARE: WORKING. COLLECT THE BOOKLETS AND ANSWER

SHEETS FROM THOSE WHO FINISH BEFORE THE REST AND CHECK

THE ANSWER SHEETS FOR OMITTED ITEMS. AT THE END OF 30

MI NUTES SAY: )

IF YOU HAVEN'T ET FINISHED PUT WHAT YOU ARE WORKING ON ASIDE AND TAKE ONE

OF THE ROSTERS AND ONE OF THE GRAY SHEETS. DO NOT WRITE YOUR NAME ON THIS

SHEiT 4  ThE POSTER CONTAINS YOUR NAME AND THE NAMES OF YOUR SHIPMATES. YOU

WILL BE TOLD LATER WHAT YOU ARE TO DO WITH THIS ROSTER,.

TAKE THE GRAY WORKSHEET AND FOLD IT ON THE DOTTED LINE SO THAT THE PRINTING

'IS INSIDE, LIKE THIS. WATCH ME. (DEMONSTRATE) Go AHEAD AND DO THIS. (AFTER

EVERYONE HAS DONE THIS SAY:)

NOW READ THE DIRECTIONS TO YOURSELF AS I READ THEM TO YOU: ON THIS PAGE ARE

rWo TA L-EN;S. 8riE TCLL YOU TO SELECT FROM THE ROSTER THE 5 MEN THAT ARE BEST'
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LIKED AND THE 5 MEN THAT ARE LEAST LIKED. YOU MAY NOT DISLIKE ANYONE, BUT

THERE ARE ALWAYS SOME MEN WHO A'RE NOT VERY POPULAR. IN ANSWERING THESE ITEMS

GO OVER THE ROSTER CAREFULLY AND BE SURE THAT YOU PICK THE MEN WHO ARE REALLY

THE BEST LIKED AND THE MEN WHO ARE LEAST LIKED.

THE MEN MUST BE ON THE ROSTER. THIS IS IMPORTANT. THE MEN MUST BE ON

THE ROSTER.

To THE LEFT OF EACH NAME ON THE ROSTER IS A NUMBER, INSTEAD OF WRITING

THE MENtS NAMES USE THE NUMBERS.

ONE LAST THING BEFORE YOU BEGIN. IF YOU HAVE ANY QUESTIONS, RAISE YOUR

HAND. DO NOT CONSULT WITH, OR GIVE YOUR OPINIONS TO, THE OTHER MEN. .WHEN YOU

ARE FINISHED, KEEP YOUR PAPER. THEY WILL BE COLLECTED AT THE 'PROPER TIME.

ALL RIGHT, YOU MAY START NOW.

i:

(WHILE THIS FORM IS BEING FILLED OUT, FINISH CHECKING THE PRA-JA

INVENTORY ANSWER SHEETS ALREADY COLLECTED TO MAKE SURE THEY ARE

COMPLETED. IF A SHEET IS INCOMPLETE, HAVE IT FINISHED AT END OF

THE SESSION. IF MORE THAN FOUR OF THE ITEMS HAVE BEEN OMITTED,

THE ANSWER SHEET SHOULD BE HANDED BACK. ALSO CHECK ITEMS FOR

DOUBLE MARKS. SUCH ITEMS CANNOT BE CONSIDERED VALID) AND BEFORE

THE END OF THE SESSION, THEY SHOULD BE BROUGHT TO THE ATTENTION

OF THE SUBJECTS CONCERNED. COLLECT PRA-PN WORKSHEETS ONE AT A

TIME AS THE MEN FINISH. MAKE SURE THAT EACH HAS 10 NUMBERS ON

IT. DISMISS EACH MAN WHEN YOU HAVE CHECKED HIS PAPER. PUT THE

NAME OF ANY MAN,.4HO CANNOT BE PERSUADED TO FILL INALL 10 NUMBERS

IN THE UPPER RIGHT HAND CORNER OF HIS WORKSHEET.)

H'
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ADMINISTRATIVE DIRECTIONS -- SECOND SESSION

(BEFORE THE SECOND SESSION PLACE A COPY OF THE MFFC

PERSONALITY INVENTORY TOGETHER WITH A IOX12 ANSWER

SHEET, FACE DOWN AT'EACH AVAILABLE SPACE. DISTRIBUTE

THE PENCILS AT THIS TIME. ,AFTER MUSTER HAS BEEN

COMPLETED SAY:)

AT THIS SESSION YOU WILL FILL OUT THE LAST FORM OF THE RESEARCH STUDY.

DOES EVERYONE HAVE A PINK BOOKLET, A WHITE ANSWER SHEET, AND A SPECIAL PENCIL?

(PAUSE)

TAKE THE WHITE ANSWER SHEET AND PRINT YOUR LAST NAME IN CAPITAL LETTERS IN

THE SPACE MARKED NAME", THEN YOUR FIRST NAME AND THEN YOUR MIDDLE INITIAL..

(PAUSE)

PUT YOUR SERIAL NUMBER IN THE SPACE FOR IT, AND YOUR RATE IN THE LAST SPACE.

(PAUSE)

Now, UNDER YOUR NAME PUT (SHIP'S NAME)

(PAUSE)

NOW TAKE THE PINK BOOKLET AND READ THE COVER PAGE TO YOURSELF AS I READ

IT ALOUD.

(PAUSE)

ONE OF THE TOUGHEST JOBS YOU CAN DO IS TO JUDGE YOURSELF. THIS JOS IS WHAT

YOU ARE ASKED TO DO NOW.

IN THIS BOOKLET YOU WILL FIND MANY.STATEMENTS ABOUT YOURSELF, SOME OF THEM

ARE CLOSE TO THE TRUTH ABOUT YOU, OTHERS ARE NOT SO TRUE, AND STILL OTHERS. WILL

NOT APPLY.TO YOU AT ALL.

THE STATEMENTS ARE DIVIDED INTO GROUPS OF THREE., THE THREE STATEMENTS OF

EACH GROUP ARE LETTERED, A, B, AND C. YOU JOB IS TO:
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I. READ CAREFULLY EACH GROUP OF STATEMENTS.

.2.. DECIDEWHICH OF THE THREE STATEMENTS IS MOST LIKE YOU.

3.. DECIDE WHICH IS LEAST LIKE YOU.

4. MARK THE ANSWER SHEET.

HERE IS THE FIRST GROUP OF STATEMENTS..

I A. YOU HAVE SOMETIMES HAD SUDDEN CHANGES IN MOODS

WITHOUT A REASON.

.5. YOU LIKE TO BE BY YOURSELF A GREAT DEAL.

C.. YOU GET STAGE FRIGHT.

AFTER HAVING CAREFULLY READ THE THREE STATEMENTS YOU NOWPICK THE ONE THAT

IS MOST LIKE YOU AND THE ONE THAT IS LEAST LIKE YOU. NOW LOOK AT THE ANSWER

SHEET FOR GROUP I. MARK THE ANSWER SHEET BY BLACKING OUT THE M (FOR THE MOST

LIKE YOU) NEXT TO THE LETTER THAT STANDS FOR YOUR CHOICE.

DO THAT NOW.

(PAUSE)

Now BLACK OUT THE L (FOR LEAST LIKE YOU) FOR THE STATEMENT YOU FEEL IS

LEAST LIKE YOU. LEAVE UNMARKED THE M AND L OF THE STATEMENT THAT REMAINS.

NOW LOOK AT THE NEXT PAGE OF YOUR BOOKLET.

(PAUSE)

NOTICE THAT FOR EACH OF THE PROPERLY MARKED ANSWERS, ONE M IS BLACKED OUT,

ONE L IS BLACKED OUT, AND ONE CHOICE IS LEFT BLANK*

ONE OF THE THINGS THAT WILL MAKE THIS A HARD JOB FOR YOU IS THE FACT THAT

SOMETIMES YOU WILL FEEL THAT ALL THREE STATEMENTS ARE EQUALLY TRUE ABOUT YOU

OR EQUALLY FALSE ABOUT YOU.

YOU SHOULD HOWEVER MAKE DECISIONS AMONG THEM. -CHOOSE AMONG THEM EVEN IF YOU

DO NOT FEEL SURE. MAKE ONLY TWO MARKS FOR EACH GROUP OF THREE; BLACK OUT ONE M

AND ONE L.
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IF YOUR ANSWER TO THE FIRST ITEM IS NOT EXACTLY LIKE ONE OF THE SIX

EXAMPLES DO NOT ANSWER ANY OTHER ITEMS UNTIL I HAVE CHECKED WITH YOU. THE

REST OF YOU CAN GO AHEAD WITH ITEM 2 AT THE TOP OF THE NEXT PAGE. MAKE NO

MARKS IN THE BOOKLET.

(CHECK EACH MAN'S ANSWER SHEET FOR LEGIBILITYAND COMPLETENESS

OF PERSONAL DATA,. INSURE THAT.ALL MENARE MARKING THE ITEMS

PROPERLY. ITEM MARKING SHOULD BE CHECKED SEVERAL TIMES DURING

THE SESSION. EXPERIENCEWITH THE FORM HAS SHOWN THAT MEN

START OFF PROPERLY AND LATER MARK ANSWERS INCORRECTLY. COLLECT

BOOKLETS AND ANSWER SHEETS INDIVIDUALLY. DISMISS EACH MAN

.WHEN HE FINISHES. DO NOT ACCEPT ANANSWER SHEET.WITH MORE THAN

FOUR ITEMS OMITTED.)


